| XUM | 









JrieNATIONAL UNDERWRITER. 


B0¢ a copy —The National Weekly Newspaper of Life and A&S Insurance— February 18, 1961 
67.90 a year Published weekly (with two extra tasues te Sentember) at 115°, Jackson Blod., Chicago 4, Miinois. 65th Year, No. 7 











Leniles B. Stone ANTI-MONOPOLY COUNSEL SAYS: 
Better Examinations Of 
Of Phoenix Mutual Companies Badly Needed Business’ Limits 


Flected President 


Executive Vice-President 
Succeeds B. L. Holland As 
Chief Executive Officer 


¢PERTFORD—Lyndes B. Stone, ex- 
ecutive vice-president and a director of 
Phoenix Mutual 
Life since 1956, has 
been elected presi- 
dent and chief ex- 
ecutive officer. He 
succeeds Benjamin 
L. Holland, who 
becomes chairman. 

Mr. Stone joined 
Phoenix Mutual’s 
law department in 
1931, after gradu- 
ating in 1930 from 
Yale law school. 
He is a Phi Beta 
Bkappa graduate of University of Kan- 
sas. He was named head of the mort- 
gage department in 1936, 2nd _ vice- 
president in 1950 and vice-president in 
1954. 

In Hartford, Mr. Stone is on the 
boards of Mechanics Savings Bank, 
Phoenix Fire group, Chamber of Com- 
ihnerce, the Rehabilitation Center and 
the Connecticut Children’s services. He 
is an associate director of Connecticut 
Bank and Trust and a trustee of Kings- 
wood School. 

Mr. Holland has served as president 
since 1948. During his administration, 
insurance in force more than doubled. 

He is a past president of Life In- 
surance Assn. of America and the au- 
thor of widely read articles on the 
legal aspects of life insurance. 


Pru Resolution OKs 
Filing With SEC For 
Variable Annuity 


NEWARK—Prudential’s board of di- 
rectors this week passed a resolution 
to file with the Securities & Exchange 
Commission for registration and ex- 
emptions under the investment com- 
pany act of 1940. 

The actual filing is expected later 
this month or in March. The company 
said it could not predict when it might 
get the green light for selling its vari- 
able annuity contracts. 


Security Life & Trust Plans 
25% Stock Dividend 


Directors of Security Life & Trust of 
Winston-Salem, N.C. have declared a 
25% stock dividend payable April 1 to 
Stock of record March 1. Cash divi- 
dends of 10 cents a share will be paid 
quarterly, and an extra of 30 cents has 
been declared payable Feb. 10 to stock 
of record Jan. 25. 
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Strong criticism of departmental ex- 
aminations of insurance companies and 
some suggestions for improvements 
were made by Donald P. McHugh, 
counsel of the U. S. Senate anti-trust 
and monopoly subcommittee, during 
the forum at Columbia sponsored by 
the South Carolina department. 

Mr. McHugh was particularly cri- 
tical of the practice of having com- 
panies pay for the cost of examination, 





Passage Of Kennedy 
Health Measure Seen 
Not Likely In 1961 


By WILLIAM MACFARLANE 


How do health insurance men view 
their chances in the coming legislative 
battle over social security-financed 
health insurance for the aged that 
was kicked off this year in President 
Kennedy’s message to Congress? Gen- 
erally speaking, they think the fight 
shows every sign of being an extremely 
tough one, but far from hopeless and, 
as stated by Robert R. Neal, general 
manager of Health Insurance Assn., 
just before the administration program 
was introduced, it is “quite possible” 
that the President’s measure will not 
be voted on by Congress this year. 

Health insurance spokesmen point 
out that resistance to the program ap- 
pears to be developing from a variety 
of sources, some unexpected. 

A UPI dispatch out of Washington 
the day after the Kennedy program was 
introduced quoted one liberal senator 
who, upon seeing the cost of the pro- 
posed measure, commented only 
“Wow!” 

Rep. Mills, chairman of the House 
ways and means committee, let it be 
understood over the weekend that he 
would not introduce any bill that would 
embody the social security method dur- 
ing this year’s session of Congress. 
Insurance people are quick to note, 
however, that Chairman Mills cannot 
stall introduction, but his opposition 
won’t hurt, and could well help their 
cause. 

Furthermore, despite the very great 
number of hearings Congress has held 
on the subject in the past, it will still 
insist upon its legislative prerogative 
and hold new hearings this year. If 
this estimate is correct, the bill should 
hang over to next year’s session, the 
traditional time for new social security 
legislation. 

Mr. Neal, in a speech at the west- 
ern regional meeting of Health Insur- 
ance Council in San Francisco, summed 
up the general feeling within the 
health insurance business. 

As Mr. Neal analyzed it, Congress 
has shown no disposition to give im- 

(CONTINUED ON PAGE 26) 


pointing out that this lends itself read- 
ily to slipshod examinations and abuses. 

A searching analysis of examination 
techniques is a long overdue project, 
he said, but unfortunately not many 
states are qualified to undertake the 
job alone. At the same time, it would 
be unwise to expect or seek the as- 
sistance of the insurance companies, 
he said. Rather the states should be 
more aggressive in developing research 
projects in collaboration with insur- 
ance scholars in the schools and 
universities. Where interest can’t be 
generated in local universities, many 
schools throughout the country would 
unquestionably welcome the chance 
to turn researchers loose in “the store- 
house of information found in the files 
of state insurance departments.” 


Favors In-Training Program 


Mr. McHugh said that in-training 
programs for departmental personnel 
should be encouraged, especially where 
the nearness of major universities 
makes this possible. He cited the re- 
cently published highly professional 
study of the Montana insurance com- 
missioner by Prof. Spencer L. Kimball 
of University of: Michigan in conjunc- 
tion with William Conklin and said 
that research projects of this sort are 
invaluable contributions to the litera- 
ture and, if heeded, can materially im- 
prove administrative efficiency. 

If the commissioner’s main job cen- 
ters around solvency, then company 
examinations should be corresponding- 
ly keyed to this goal. Undue emphasis 
has been given in the past to the more 
mechanical duties involved in the 
checking of financial data. These re- 
sponsibilities, while important, should 
be left to accountants specially trained 
for the job. 

A greater percentage of time and 
effort in the conduct of examinations 

(CONTINUED ON PAGE 20) 


Brower Calls For 
Recognizing A&S 


Tells HIA Group Men Insurers 
Must Determine Point Where 
Government Should Step In 


By WILLIAM MACFARLANE 


NEW YORK—One of the earliest 
goals of the health insurance business 





Millard Bartels Horace W. Brower 


should be to establish the point beyond 
which it cannot go in providing health 
coverage for the American people, and 
thus at the same time establish the 
point where government should step 
in and properly start its program of 
health insurance. 

This was part of one of two calls for 
immediate action in the health insur- 
ance industry’s opposition to a compul- 
sory government program that served 
to enliven the group insurance forum 
of Health Insurance Assn., meeting here 
at the Biltmore Hotel, and was offered 
by Horace W. Brower, president of Oc- 
cidental of California, in his speech 
which closed the three-day work ses- 
sion. 

The other call came from Arthur H. 
Motley, president of U. S. Chamber of 
Commerce and publisher of Parade 
magazine, who said that proof of the 
fact that insurance companies have not 
been doing an adequate job in covering 

(CONTINUED ON PAGE 27) 





Sun Life of Can- - 
ada receives certi- 
ficate of 100% 
membership in 
General Agents & 
Managers Confer- 
ence of NALU. The 
award, here pre- 
sented by C. Car- 
ney Smith, Mutual 
Benefit Life, 
Washington, D. C., 
GAMC vice-chair- 
man, left, honors 
Sun Life for the 
fact that all of the 
company’s 56 
agency heads are 
members in good 
standing of the 
conference. Ac- 
cepting the award 





~ 


are J. A. McAllister, Sun Life vice-president, center, and Laurel E. Miller, man- 


ager at Los Angeles. 











By ROBERT B. MITCHELL 


Traditional “thought leaders” — 
teachers, clergymen, politicians, news- 
papermen, executives, doctors—are a 
much less effective means of improv- 
ing a company’s corporate image than 
has generally been assumed, the Got- 
ham Group of Life Insurance Adver- 
tisers Assn. was told at its February 
meeting. 


Find Serious Drawbacks 


William A. Dobson, research execu- 
tive of Opinion Research Corp. of 
Princeton, N. J., said people in these 
occupations have been found to have 
serious drawbacks as channels through 
which a company can tell its story to 
the public. However, research has un- 
covered a class of persons, called by 
Opinion Research Corp. the “initiators,” 
who have been found to be more ef- 
fective in influencing the way that the 
general public thinks about a company 
—both favorably and unfavorably. 

While it’s true, Mr. Dobson said, 
that many people in the traditional 
“thought leader” groups are influen- 
tial with the public, it is questionable 
whether working with and through 
these groups will yield the highest re- 
turn for the money invested. 


Don’t Fit Purpose 


The main shortcoming of these 
“thought leaders” as improvers of the 
corporate image is that many of them 
don’t fit management’s purposes. Many 
are hard to reach. By their own ad- 
mission, they pay little attention to 
the communication media that carry 
the company’s messages. 

Many are not propagators of ideas. 
Their range of interests is such that it 
keeps them from talking with their as- 





Lite Companies’ 
Annual Statements 
Reflect Good Year 


CONNECTICUT MUTUAL LIFE 

Connecticut Mutual Life’s assets at 
year-end 1960 were more than $1% 
billion, a gain of $78 million during 
the year. Total insurance in force in- 
creased $348 million to $4.7 billion, 
and new business amounted to $596 
million, an increase of 4%. Benefits 
totaled $139 million, of which $25 mil- 
lion went towards death benefits. 

New investments reached $172 mil- 
lion, of which 41% went into new 
mortgages and 37% into bonds. The 
gross rate of return on new invest- 
ments was 5.69%, and the gross return 
on all investments rose from 4.57% 
to 4.77%. Net return on all investments 
after expenses and federal income 
taxes, increased from 3.68% to 3.90%. 

The dividend scale was raised 1214 % 
and anticipated dividends for 1961 
are $35 million. Total income for the 
year was $251 million, of which $142 
million was from premiums, $72 mil- 
lion from investments and $37 million 
from funds left with the company. 
Added to reserves and other funds was 
$62 million and to surplus, $5 million. 
Taxes and operating expenses amount- 
ed to $43 million. 


GUARDIAN LIFE 
Assets of Guardian Life increased 
$25,215,021 in 1960, to reach $517,- 
151,000 at the end of the year. Earn- 
(CONTINUED ON PAGE 23) 


HieNATIONAL UNDERWRITER 


Traditional ‘Thought Leaders’ 
Called Poor Image-Building Aids 


sociates about business, taxes and other 
areas in which management wants 
to have its views accepted. Many tra- 
ditional “thought leaders’ lack the 
contacts that are needed to multiply 
their influence. Even among business 
and professional people, many lack the 
organizational ties that would bring 
them into natural contact with other 
influential persons. 

To make the best use of manage- 
ment’s image-building efforts, it is 
necessary to redefine the term “thought 
leader” so it relates to company ob- 
jectives and needs, said Mr. Dobson. 
He pointed out that top management 

(CONTINUED ON PAGE 19) 


Michigan Governor 
Submits Plan To Abolish 


Insurance Department 

LANSING—Implementing his initial 
message to the Michigan legislature, 
Gov. Swainson has submitted ex- 
ecutive reorganization proposals to 
merge the insurance department with 
the banking department and corpora- 
tion and securities commission. 

The proposal, under a unique Mich- 
igan law, will become effective next 
Jan. 1 unless the legislature, through 
disapproval of either house, blocks the 
plan within 60 days. The plan affect- 
ing the insurance department is only 
one of seven executive reorganization 
proposals which the governor submitted 
and which, he says, were “initiated, 
reviewed and recommended” by the 
Advisory Committee on Reorganization 
of State Government, a citizens group. 
Would Have One Director 

The three supervisory agencies con- 
solidated into a new “department of 
corporations and financial institutions” 
would be placed under a single direc- 
tor. The office of insurance commis- 
sioner would be abolished, along with 
the department as such, all of the 
powers and functions of the present 
department and commissioner being 
transferred to the new director. 

The director would be authorized to 
appoint “a deputy or deputies and may 
revoke such appointments at his pleas- 
ure.” He further would be empow- 
ered to appoint special deputies on oc- 
casion to conduct administrative hear- 
ings and “make determinations in lieu 
of such hearings... .” 

The director, his deputies, and ex- 
aminers or investigators all would be 
duly bonded and none could be fi- 
nancially interested in or receive re- 
muneration in any form from banks, 
other financial institutions or insur- 
ance companies. All pending matters 
before the department would be auto- 
matically continued by the new de- 
partment. 





MANY ARE ADVANCED 


State Mutual Gives 
New Title To Phelps 


WORCESTER, MASS.—State Mutual 
Life has advanced Edson D. Phelps 
from 2nd vice- 
president to vice- 
president, Harold 
V. Lyons from ac- 
tuary of the group 
division to 2nd 
vice-president and 
group actuary and 
Wallace R. Shaw 
from group secre- 
tary to 2nd vice- 
president. 

Norman C. Cross, 
president of C. A. 
Cross & Co. of 
Fitchburg, Mass., was elected a direc- 
tor. 

Mr. Phelps has been with the com- 
pany since 1937, except for war serv- 
ice. He served as planning analyst, 
assistant personnel director, personnel 
director and superintendent of admin- 
istration before becoming 2nd _ vice- 
president in 1958. 


Will Head Actuarial Division 


Mr. Lyons, who will head the new 
group actuarial division, was with 
Canada Life and Pan-American Life 
before joining State Mutual. He is a 
fellow of Society of Actuaries. 

Mr. Shaw was with Prudential, and 
later New York Life, where he was a 








Edson D. Phelps 





Wallace R. Shaw 


Harold V. Lyons 


regional group manager, before join- 
ing State Mutual’s group sales depart- 
ment in 1955. He will direct the new 
group marketing division. 

Given officer status were Thomas C. 
Barham III, research department 
manager, Frederick Fedeli Jr., assistant 
treasurer, William A. Loubier, man- 
ager of advertising, and Robert A. Os- 
tergaard, assistant treasurer. 

Officers advanced to branch-head 
status are Everett F. Greenleaf from 
manager of the group claim department 
to director of the group claim branch; 
John G. Ledin from assistant director 
to director of field organization devel- 
opment; Russell H. Smith Jr., from 
assistant group actuary to associate 
group actuary; and Robert A. Breiden- 
bach, Donald C. Day, Donald R. Law- 

(CONTINUED ON PAGE 26) 








Hancock Advances 
To Senior V-P Rank; 
3 Others Promoted 


BOSTON—Completing an_intep 
reorganization that has been under 
for three years, John Hancock has 
vanced the following officers to 
grade of senior vice-president 
elected three of them directors: 

H. S. Payson Rowe, financial yi 
president and a director since 1 
who will continue to head over 
financial operations. 

Robert E. Slater, vice-president, 
counting and auditing, who will ha 
over-all responsibility for insurance g 
erations, including actuarial, underwry 
ing and accounting, and will serve 
chairman of the insurance committe 

Abram T. Collier, vice-president a 








4 


Abram T. Collier 









H. S. Payson Rowe 


general counsel, who will oversee th 
claim, personnel and service operation 
in addition to his responsibilities x 
general counsel and will serve as chai. 
man of the budget committee. 

Frank B. Maher, vice-president i 
charge of the district agencies open. 
tion and chairman of the sales policy 
and research committee, who wil 
continue to direct the nationwide dis. 
trict agency sales organization. 

Gerhard D. Bleicken, vice-presider 
and secretary, who will direct legisi. 
tive, advertising and public relatioy 
activities, in addition to his duties a 
corporate secretary. 

Victor A. Lutnicki, vice-president in 
charge of group operations, who & 





Frank B. Maher 


Robert E. Slater 






senior group vice-president and chait- 
man of the group committee will d: 
rect group operations. 
Messrs. Slater, Collier and Mahe 
(CONTINUED ON PAGE 26) 





Figures From Companies’ 1960 Year-End Statements 








Total 
Assets 
$ 

I oa ascrccnscenivintdaninlacsbeionccivs 62,296,953 
Bankers Life, Nebraska .................+ 143,514,650 
Columbus Mutual Life .........:::cce000 158,837,404 
Continental American, Del. « 112,478,283 
Equitable Life of Iowa . 685,075,199 
Federal L.&C. ..... 18,540,461 
Franklin Life ...... 585,295,956 
Kansas City Life 405,817,499 
I oar ccctosossestantabencanbiveecle 21,093,973 
RE aes 218,265,477 
Security Life & Trust .................0008 90,044,11 
Southern Farm Bureau, Miss. ........ 40,872,293 
Standard of Oregon ahs 84,349,385 
Sun Life, America 117,163,496 
United Services Life 45,365,472 





Increase Surplus to New Ins. in Increase Prem Benefits 
in Policy- Bus. Force Dec. in Ins. Income Paid 
Assets holders —s a in _ ~ * 
$ 
3,266,551 4,384,339 66,379,787" 334,086,340 23,973,417 7,117,386 3,388,554 
9,641,469 12,946,697 155,576,040 771,116,812 97,275,832 18,095,080 8,134,911 
8,249,387 18,156,379 60,528,923 544,856,581 23,602,039 14,616,956 7,093,812 
5,113,420 11,146,374 68,969,026 540,936,789 39,060,412 13,163,564 9,022,395 
27,158,116 36,804,807 169,178,378 1.773,299,887 54,100,482 49,762,500 43,656,441 
1,661,274 2,768,218 109,120,485 519,090,102 63,548,483 16,481,135 8,339,221 
58,562,996 73,000,000 940,773,875 4,047,274,323 451,031,209 98,811,044 37,476,459 
15,526,054 42,835,141 176,509,879 1,428,012,566 455,345 32,985,401 23,743,341 
1,717,543 2,822,510 35,733,155 495,204,707 80,788,180 12,183,718 9,367,395 
13,520,450 15,671,122 149,866,872?  1,082,776,205 53,840,057 25,922,168 17,543,166 
6,738,114 8,778,676 460,860,892 1,244,074,608 125,794,026 21,934,717 9,881,135 
8,682,068 5,834,272 143,895,355 565,474,757 93,372,730 12,107,760 1,195,492 
5,195,464 6,762,320 83,067,559 774,717,354 112,953,051 14,032,255 10,017,362 
7,146,390 12,004,246 126,215,007 636,730,556 48,441,371 16,043,697 5,912 
968,043 4,079,191 88,175,7523 483,484,262 67,851,322 9,352,664 3,743,081 





New business excludes revivals and increases except as follows: 1 $2,917,778; 2? $14,739,540; % $457,498. 
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The Franklin Life Insurance Company 


Cuas. E. Becker, PresipENT * HoME OFFICE: SPRINGFIELD, ILLINOIS 


77 years of distinguished service 


Statement of Condition as of January 1, 1961 


Assets... 
Cash 


United States Government 


$ 11,763,300.81 


Bonds . ... . . $ 22,219,226.36 


Other Bonds . 
RealEstate. . . « . s « @ 
(Including $15,397,792.99 of properties 
acquired for investment ) 
Federally Insured or Guaranteed 
Real Estate Loans . 
Other First Mortgage Loans 


255,362,503.63 277,581,729.99 


21,664,627.70 


48,842.193.88 





High points of our 
progress during 
the year 1960... 


‘esident i on Real Estate 146,674,507.16  195,516,701.04 

sles a Loans to Policyowners . ige 51,679,320.92 Ning Babs atin 

who i (Secured by Legal Reserve) $940,773,875.00 

nwide dis Premiums in Course of Collection . 20,072,031.78 Anil: “ ate 
ieee (Liability included in Reserve ) (increase 4.2% 

~presidal Interest and Rents Due and Accrued . 4,226,019.29 

ct legish. Other Assets . 2,792,225.46 Asset Increase 

- relation $58,562,996.43 
duties a $585,295,956.99 (increase 11.1%) 






esident in 
, who % 


Liabilities . . . 


Legal Reserve on Outstanding Contracts 
Other Policyowners’ Funds . 
Reserve for Pending Claims . 


$436,938, 168.00 
41,349,548.79 
1,842,202.20 


Increase in Reserves 


$37,001 ,462.00 
(increase 9.3%) 


Accrued Expenses . 367,331.81 Increase in Surplus Funds 
Reserve for Taxes . a ae 4,681 ,844.65 $10,150,000.00 
Premiums and Interest Paid in Advance 20,537,130.23 : ° 
Securities Valuation Reserve 1,839,397.61 Unerense 16.1°%) 


Other Liabilities . 


Surplus Funds... 


Capital. ... 
General Surplus . 


4,740,333.70 





$512,295,956.99 


$18,930,272.00 
54,069,728.00 73,000,000.00 





Payments to policyowners 
and beneficiaries 
during year 


$38,749, 184.31 


Payments to policyowners 
and beneficiaries since 
1884, plus funds 


$585,295,956.99 currently held for 
| Mahe Balance Sheet as filed with Illinois Insurance Department their benefit 
5) $827 ,542,477.40 
Insurance in force $4,047,274,3823 
Benefits THE LARGEST LEGAL RESERVE STOCK LIFE INSURANCE COMPANY IN THE 











UNITED STATES DEVOTED EXCLUSIVELY TO THE UNDERWRITING 


OF ORDINARY AND ANNUITY PLANS 



































Several Changes Made 





Guardian Cuts Rates 
On All Policies But 
Straight Term Plans 


NEW YORK—Guardian Life has 
made several changes in its policies. 
They became effective in most states 
Feb. 1. 

Premiums for all plans other than 
straight term are reduced, with the 
greatest reductions at the older ages. 

Lower premiums for women will be 
charged on all policies of $10,000 or 
more, except the Family Protector and 
the new Home Guardian. 

The change clause for life and en- 
dowment plans has been liberalized, 
permitting a change to a higher pre- 
mium plan at or before age 60, without 
any requirement as to the number of 
remaining premium payments on the 
changed plan. This in effect is a special 
retirement option, providing for the 
change of a life policy to any higher 
premium plan, such as a life income 
endowment policy, close to actual re- 
tirement, with income options effective 
at the original issue date. 


Cash Values To Be Graded 


Cash values of life and endowment 
policies will be graded by size, with 
larger early cash values per $1,000 of 
insurance for policies of $25,000 or 
more. The preferred risk series now 
will include four plans in most states: 
ordinary life, life paid-up at 70, 65 
and 60. The minimum amount issued 
will be $25,000, and premiums per $1,- 
000 will be lower than on non-preferred 
plans. 

A new series of policies, designated 
Life Guard, offers the same choice of 
premium payment durations as the pre- 
ferred risk series. Available standard 
or substandard, the minimum amount 
issued is $2,000, with the company’s 
usual quantity discounts applicable at 
the $10,000 and $25,000 levels. 

A new decreasing term series with 
the amount of coverage reducing on 
each policy anniversary is available 


with term periods of 15, 20, 25 and 30 
years. 

The accidental death benefit rider, 
which provides lifetime coverage, now 
will include all passenger flying, in- 
cluding flights in military planes. 

The disability rider now will pro- 
vide coverage to age 60 instead of the 
former 55, with the top issue age in- 
creased from 50 to 55. Cash refund 
option and maturity provisions remain 
the same. 

The newly introduced Home Guard- 
ian policies provide schedules of death 
benefits corresponding to the unam- 
ortized principal amounts of 6% mort- 
gages. In addition the policy provides 
for monthly disability income benefits, 
effective to the end of the policy term, 
to cover mortgage payments. Issue ages 
will be limited to exclude coverage 
beyond age 65, but this will not prevent 
disability coverage from extending to 
age 65. The period of premium payment 
will be the same as that of mortgage 
protection, with the policies termi- 
nating completely at the end of the 
policy term. Conversion privileges sim- 
ilar to those under decreasing term 
policies apply. The policy is available 
on male lives only and is issued for an 
initial death benefit of from $10,000 
minimum to $25,000. 

New Manual Issued 

Guardian has published a new life 
manual for field use. It combines the 
material formerly contained in the rate 
book and the separate dividend manual. 

The first policy issued on the new 
forms and at the new rates was a mil- 
lion-dollar policy to a man who has 
never before owned life insurance. The 
second policy issued under the new 
program was for $250,000, and was also 
to a new policyholder. Both sales were 
made by the Vincent N. Baxter agency 
in San Jose, Cal., and are on the com- 
pany’s new preferred risk ordinary life 
forms. 
reports January re- 
ceived business amounted to nearly 
$94.3 million, a company record for 
that month and a gain of 9.6% over 
January 1960. 


Franklin Life 





Hallmarks of Quality 


(On page 1 of every individual loss-of-time policy) 







This Policy is 
without Increase in Premium to! 
the Consent of the Company, 
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Managers James R. Comstock, Indianapolis, and Bill C. Brown, Bloom 


February 13, 1¢ 


Ind., receive American United plaques for “best over-all agency building’ 
From left are Lawrence Leland, vice-president and director of agencies; ¥;, 
Comstock; Mr. Brown; and Max W. Hittle, manager of agencies. 





C. T. Bell 2nd V-P Of 
Variable Annuity Life 


WASHINGTON—Charles T. Bell has 
been appointed 2nd _ vice-president- 
marketing of Vari- 
able Annuity Life. 
He has been man- 
ager for New York 
Life at Tulsa. He is 
a CLU, law gradu- 
ate, member of the 
District of Colum- 
bia bar and a for- 
mer Federal Bu- 
reau of Investiga- 
tion agent. , 





Charles T. Bell 


Bateman Heard At 
N. Y. Society Meet 


The annual dinner of Insurance 
Society of New York school faculty 
was well attended despite a snow 
storm which kept a number of the 150 
registrants away. A. Leslie Leonard, 
dean of the school, welcomed the 
guests and noted that the society is 
celebrating its 60th anniversary. He 
said the school continues to gain in 
the scope of its curriculum and in the 
reputation it has earned as an institute 
of higher learning. 

The guest speaker, J. Carroll Bate- 
man, general manager Insurance In- 
formation Institute, said that the so- 
cial and economic influence of insur- 
ance nationally is reflected in its $32 
billion premiums. This sales volume 
compares with $22 billion for the auto 
industry, $11 billion for dairy prod- 
ucts, and $10 billion for railways. 

Mr. Bateman, whose insurance ca- 
reer began Feb. 1, 1960, drew laugh- 
ter when he said: “A year ago all I 
knew was that I had too much life 
insurance and paid too much for auto 
insurance. Now, of course, I know I 
don’t have enough life insurance and 
my automobile premiums are low, con- 
sidering. . .” 

He discussed the effect of popula- 
tion growth on insurance. By 1970, the 
16-20 age group will increase in num- 
ber by 44%, the 20-24 group by 53% 
and the over 65 group by 25%. These 
groups represent problems for auto in- 
surers particularly. 

In public relations, Mr. Bateman 
suggested, much can be achieved by 
educating high school students to an 
understanding of insurance. Millions 
of high school students become auto 
drivers every year and if they mis- 
understand the role of auto insurance, 
the business will be acquiring just so 
many enemies. 


Nationwide Devises Teg 
For Heart Disease Stud 


A new, simplified way to measur 
blood cholesterol will be used in q 
broad survey to be made by Nationwide 
Life to obtain extensive statistical dat, 
on the suspected relationship of chp. 
lesterol to coronary heart disease, 

Dr. Donald E. Yochem, vice-preg. 
dent and medical director, develope 
the new method and will direct the 
study. The survey, which will examine 
cholesterol levels in over 10,000 per. 
sons within the next five years, is ex. 
pected to become one of the largest of 
its kind. It is being conducted in ¢o. 
operation with about 400 private phys. 
icians. 


Describes New Test 


The new test consists of these steps: 
Two or three drops of blood are taken 
from the fingertip, a special filter pa- 
per disc the size of a penny is saturated 
with the blood, the disc, attached to 
a small card, is mailed in an envelop 
to the company, then sent to a labora- 
tory for analysis. 

In the usual method of testing for 
cholesterol, blood is extracted from an 
arm vein with the use of tourniquet, 
needle, and syringe, then carefully 
packed and shipped in a tube to a lab 
oratory for analysis. Dr. Yo 
chem said his test reduces costs con 
siderably and is more convenient for 
the physician, patient, and lab. 

He said a preliminary report on the 
findings should be ready in about two 
years, but it may require five yearn 
for conclusive results. Information from 
the survey will be reported to the med- 
ical profession and insurance industry. 





Levering Cartwright 
INSURANCE STOCKS 


Life-Fire-Casualty 


Cartwright, Valleau & Ce. 


Members Midwest Stock Exchange 


Board of Trade Building 
Chicago 4, Illinois 
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Aetna Life Appoints 
john Blanchfield V-P, 
Director Of Agencies 


John A. Blanchfield, vice-president, 
life_¢ pena of Aetna Life, has 
<—— been promoted to 
vice-president and 
director of agen- 
cies, effective 
March 1. 

Mr. Blanchfield 
joined Aetna Life 
in 1924 and five 
years later was ap- 
pointed assistant 
secretary. He be- 
came assistant 
vice-president in 
1955 and vice- 
president, life de- 








John A. Blanchfield 
partment, in 1957. 


David Warshawsky Tops 
Lincoln National Agents 
For Sixth Straight Time 


For the sixth consecutive year, 
David Warshawsky, of C. Gehring & 
Associates, Cleve- 
land, has been 
named agent of 
the y e ar for 
Lincoln National 
Life. Runner-up 
for the honor was 
Howard E. Eng- 
lish, Freeman J. | (i 
Wood agency, | 3 
Chicago. : 

Since becoming 
an agent for the 
company in 1953, 
Mr. Warshawsky 
has never finished lower than second 
place in this competition, which in- 
volves more than 2,500 company repre- 
sentatives. He gained the runner-up 
position in both 1953 and 1954. 

Mr. Warshawsky, whose name once 
again will be engraved on the com- 
pany’s home office lobby wall, has 
been a member of the Million Dollar 
Round Table for 19 consecutive years 
and has qualified for the National 
Quality Award 11 times. 

Mr. English joined the company in 
1952 and has qualified for the MDRT 
for five years and is a six-time quali- 
fier for the NQA. 





David Warshawsky 


Jones Is Head Of Texas 
Legal Reserve Officials 


Jewel S. Jones, executive vice- 
president of Union Bankers, was chos- 
en president of Texas Legal Reserve 
Officials Assn. at a special election. 
He succeeds Thomas Robinson, who 
relinquished the presidency upon join- 
ing an out-of-state company. 

The position Mr. Robinson vacated 
on the board will be taken by William 
H. Delaney, executive vice-president 
of Old National. 


8 Ky. Life Companies Back 


State Development Agency 


Eight life companies are among the 
stockholders in the Business Develop- 
ment Corp. of Kentucky, which has 
Just opened offices in Louisville. The 
corporation will lend money to busi- 
nesses in need of medium term credit, 
if their expansion will benefit Ken- 
tucky’s economy. Authority was 
granted by the 1960 legislature. 

The life companies are Common- 
wealth Life, Domestic L.&A., Inde- 
pendent L.&A., Kentucky Home Mu- 
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tual Life, Life of Kentucky, Lincoln 
Income Life and Old South Life, all of 
Louisville, and Kentucky Central L.&A. 
of Anchorage. 

Executive vice-president of the cor- 
poration is Robert K. Landrum, former 
vice-president and trust officer of 
First State Bank of Albany, Ga. 


Record January For Nw National 

January sales of Northwestern Na- 
tional Life of $16,349,000 topped the 
same month of a year ago by 34%, 
for the best January in history. 
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Lincoln National Life 
Reduces Premiums On 
Four Term Coverages 


A reduction in premium rates for 
four types of term coverages, and a 
new term rider program has been set 
by Lincoln National Life and the com- 
pany’s wholly-owned affiliate, Lincoln 
National Life of New York. 

Both companies report premium 
rate reductions for new convertible 
term and five year renewable term 
policies, supplemental term riders, and 


Life 


Income 








ZN 
..- TOO LIGHT?... JUST RIGHT? ... or EXTRA HEAVY? 


preliminary term insurance. 

These revised rates are applicable 
only to new policies issued and mailed 
from home offices on or after Feb. 13. 

With reference to term riders, the 
companies have revised their rules to 
permit the issuance to two term riders 
with a given basic poling under most 
circumstances. 


Goldberg On Top Again 

Canada Life reports that Philip J. 
Goldberg, New York, has led the entire 
organization in paid business for the 
fourth consecutive year. 


How did your 1960 “LIFE INCOME” balance? 
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PLUS! 


and Guaranteed 


With an Old Equity Life contract you can 
increase your income as much as 40% 
without an increased volume in new Life Business. 


ates... but HIGHER COMMISSIONS! 


Guaranteed Renewals... Fully vested! 


oH Home Office Cooperation... Concentrated and 
Personalized Retention Campaign! 


.. Automatic self-selling features 


Renewable Policies 








OUR BEST RECOMMENDATION 
Policyowners rate our 48 hour claim payment record “Tops in the Industry” 





West Virginia 


OPENINGS AVAILABLE FOR GEN. AGTS. 
BROKERS AND HIGH PERSONAL 
PRODUCING AGENTS 
IN FOLLOWING STATES: 


Arkansas ¢ Florida « Illinois * Indiana 
lowa * Kentucky * Louisiana * Michigan 
Minnesota ° Mississippi * Missouri * Ohio 


Oklahoma ¢ Pennsylvania * Tennessee 





Old Equity Life Ins. Co. 
Old Equity Building 
Evanston, Illinois 


Gentlemen: 
Rush details immediately. 
Name 


Address. 
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MAIL NOW... TODAY! 


City. 





urgy LIFE 













Frscrance Company 


old equity building, evanston, illinois 





| would like to increase my 1961 income. 


/ My 1960 “LIFE” Production was $_.. 
My 1960 “‘H&A”’ Production was $ 





CUT OUT AND MAIL FOR QUICK REPLY 
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N. Y. Society School 
Progresses In Move 
To Degree Granting 


Insurance Society of New York is 
proceeding with plans for establish- 
ment of its degree-granting college. 
With 27 insurance organizations al- 
ready pledged to provide support for 
the necessary college budget, the so- 
ciety is asking top executives in the 
life and property field to share in fi- 
nancing the project. 

The new college would have day 
and evening classes and would grant 
the degree of bachelor of business ad- 
ministration to graduates with a ma- 
jor in insurance. The curriculum of 
the evening division would be ex- 
panded to include additional liberal 
arts and business courses. The courses 
leading to the degree would include 
47% liberal arts subjects, 28% insur- 
ance courses, and 25% supporting sub- 
jects, such as law, statistical methods 
and accounting. 

Upon satisfactory establishment of 
the program, a day division curricu- 
lum would be provided on a coopera- 
tive or work-study basis. Students 
would be recruited by insurers, agen- 










Pile 
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cies and brokerage firms from the up- 
per half of high school graduating 
classes. As in a number of other col- 
leges, students would alternate their 
time between the classroom and their 
employers’ offices. 

At the end of 5% years under the 
work-study program, each _ student 
would have 2% years of practical 
work experience in addition to his de- 
gree with a strong insurance major. 
Enrollment for the first year would be 
limited to 200 students. 

The college has been under discus- 
sion for several years. The first posi- 
tive step toward its creation was 
taken last May when the society’s di- 
rectors named a special committee to 
study the project. 

The recent letter asking support by 
top executives was signed by Alan O. 
Robinson, president of Yorkshire and 
chairman of the society, and by Wil- 
liam P. Worthington, chairman of 
Home Life and chairman of the col- 
lege development program special 
committee. They point out that one of 
the greatest needs in the business is 
the recruitment and training of high 
quality personnel. In recognition of 
this common problem, the letter states, 
the society’s directors believe that it is 
now ready to provide additional facili- 
ties which will aid all companies’ re- 
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Ambition is not enough, we must have the right opportunity and friendly 
assistance when it is needed. We believe the warm spirit of friendliness 
and cooperation NFL maintains with field associates is one main factor 
contributing to National Fidelity Life’s 44-year record of achievement. 
Even during our present period of accelerated expansion, NFL continues 
this policy of personal assistance we consider basic to the development 
of a growing, dynamic organization. Your opportunity for success may be 
greater with NFL, where we help each other attain our personal goals. 
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putt LINE that gives 
unlimited flexibility in 
Group, A&H, 
Par and Non-Par. 


Remember, NFL cares about you and 
your future—move forward with NFL 


Write: Vice President Kemp W. Wood 


In response to many requests, we have made available 8” x 10” re- | 
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IBERAL CONTRACTS 

offering you top com- 
missions, salaries, bonuses, 
and expenses. 


both 


productions of the photograph illustrating this ad. Just write us, on 
your letterhead, no charge, of course. 


One of the Nation’s Strongest by Any Standard of Comparison 


National Fidelity Life 


KANSAS CITY 6, MO. 
W. Ralph Jones, President 








cruiting and educational efforts. 

To make these new services avail- 
able, it is felt that it would be wise to 
make the society’s school a degree- 
granting institution. The letter states 
that intelligent recruiting and training 
is the key to sound growth of all com- 
panies in the business and urges ex- 
ecutives to join in supporting a project 
which will ease these problems 
“through the expanded facilities of 
our own society which has served us 
so well in the past.” 


General American Life 
Holds Two GA Meetings 


Citing details of a “preparedness 
program” designed to develop salable 
new products and effect home office 
operating economies, General Ameri- 
can Life President Frederic M. Peirce 
told key general agents of the company 
“the real results of our program should 
begin appearing in 1961, which should 
be a good year for most other insurance 
companies—and which we expect to be 
a banner year for ours.” 

Mr. Peirce spoke at two general 
agents’ meetings attended by agency 
management personnel who qualified 
on the basis of agency sales in 1960. 
The leaders of the company’s top 20 
agencies met near Phoenix, and the 
heads of the next 20 agencies met a 
week earlier in Chicago. 

Despite the disillusionment and dis- 
appointment that faces some people 
who had viewed the beginning of the 
1960s with unrestrained optimism, 
there is sound reason to believe that 
the next few years will bring to this 
country a climate for selling on a 
larger scale than ever before, Mr. 
Peirce declared. He pointed to social 
and .economic changes in the nation, 
noting particularly such influences on 
the market for life insurance as in- 
crease in size of families, a rise in 
personal income, and better educations 
and better jobs for the “new mass 
class market.” 

The agenda of the conferences was 
heavily centered on recruiting and 
training ideas and techniques, with 
workshops on advanced sales subjects 
such as business insurance and estate 
planning. 


Mass. Mutual Has 
New Honor Club 


Massachusetts Mutual has created 
the President’s Club, membership in 
which will be confined to agents sell- 
ing a million dollars or more of indivi- 
dual life insurance for the company 
during a given calendar year. They 
will receive commendations and certi- 
ficates from President Leland J. Kalm- 
bach and will use a special club insig- 
nia on their stationery and business 
cards. 


Standard Lite Boosts Dividend 
Directors of Standard Life of Indi- 
ana at a meeting Jan. 27 declared a 
dividend of 85 cents payable to stock 
of record Feb. 13. For three years the 
company has paid 75 cents. Last Oc- 
tober a 25 cent extra was declared, 
making the 1960 dividend $1 a share. 


February 13, 19 





New Guaranteed 
Health Plan Issued 
By Gen. American 


General American has entered th 
guaranteed renewable, individug 
health field with a new hospital eg. 
pense policy that offers lifetime py, 
tection with no reduction in coverag, 
at advanced ages. The policy will } 
issued from age 15 days to age 15, 

Premiums have been establish 
on a level-for-life basis, with the righ; 
reserved to adjust premiums on a clas 
basis. 

The policy replaces commercial ¢oy. 
erage in this field. For the presen 
General American will continue to js. 
sue other individual health policig 
including income protection, on a con. 
mercial basis. 

The new guaranteed renewable coy. 
erage can be tailored to an individuy 
or family situation to supplement oth. 
er coverage already in force, or fune. 
tion as a complete hospital protection 
program in itself. Choices of benefit; 
include those for room and _ boar 
charges, miscellaneous hospital charg. 
es, and surgical fees and in-hospital 
doctors’ calls. A deductible of eithe 
$50 or $100 is availabble. 

A pregnancy benefit is issued on a 
optional basis, and can be bought ip 
one or two units with each providing 
for payment of $75 before age 25, $10) 
from age 25 through 29, $150 from 
age 30 through 34, and $200 over age 3, 





Life Companies 

1960 Production 

Records Are Given 
AMERICAN LIFE, NEW YORK 


American Life of New York’s ordin- 
ary sales for 1960 were $19,430,000, 
bringing total ordinary life in force at 
year-end to $39.9 million. Total new 
business in force, including group, ex- 
ceeded $59.1 million. A&S sales re 
sulted in $172,000 of written annual 
ized premiums and paid premiums 
exceeding $222,500. 


AMERICAN UNITED 
Ordinary sales of American United 
Life in 1960 were up 15% over 1959, 
Total sales were $451 million. Bus- 
ness in force exceeds $1,578,000,000, 
representing a 17% increase over 1988. 


CITIZENS LIFE, NEW YORK 

Citizens Life of New York new 
business written amounted to $46,750,- 
000 as compared with $35,780,000 in 
1959. The total amount of business in 
force at the end of 1960 was $95 mil- 
lion, against $55,970,000 at 1959 year- 
end. 


Anti-Trust Counsel Gets Post 


Paul R. Dixon, counsel of the Senate 
anti-trust and monopoly subcommitte 
and staff director of the Senate anti- 
trust panel that directed investigations 
of administered prices in steel, auto 
mobiles, oil, and drugs, has been ap 
pointed chairman of Federal Trade 
Commission. He began his career as 
trial attorney with FTC in 1938. 





SHOW 1960 INSURANCE RESULTS 





1960 1959 1960 1959 Insurant 
New New Increase in Increase in In Fort 
Business Business Insurance Insurance Dec. 31, 19# 
$ $ In Force In Force 
Bankers Life, Neb. ............. 155,576,040 125,285,034 97,275,832 
Business Men’s Assurance .. 493,863,7301 425,055,1341 266,717,839 
Monumental Life... 170,025,559 154,301,991 59,376,745 
Mutual Life Of New York .. 1,221,512,828  1,025,053,323 746,550,589 
Ohio National Life .............. 149,866,8722 165,742,328? 53,840,057 
Phoenix Mutual Life ............ 298,876,415?  384,910,5503 131,639,182 
Republic National Life ........ 1,262,025,3474 809,754,392* 619,179,471 


State Farm Life 310,763,979 


$6,140,240; 4 $80,853,046 and $101,661,672. 


307,275,881 
New business figures include the following amounts of revivals and increases for 1 
1959, respectively: 1 $28,374,711 and $25,003,255; 














174,361,847 





2 $14,739,540 and $11,671,796; % $23,273, 
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The Equitable Life of Dick Thomas 
in Baltimore, Md. 


J. Richard Thomas, CLU, has 
been an Equitable underwriter 
ever since he graduated from 
Princeton. Now lives in this beau- 
tiful colonial house on Baltimore’s 
Overhill Road. Dick has produced 
over a million dollars annually 
since 1954. 


The clan gathers for story time. Wife 
Mary holds Henry, J. Richard, Jr., and 
Mary Stuart, make up the rest of the 
audience —and family. 


As chairman of the Joint Fund pay- 
roll deduction G6mmittee, Dick hud- 
dles with Assistant Joint Fund Direc- 
tor Paul Jones. Dick is also a member 
of Baltimore’s’ American Red Cross, 
is on the board atid finance committee 
of the Citizens’ Planning and Housing 
Association, and is a trustee of the 
Gilman Country School. 














As vestryman of Christ Episcopal Church, Dick 
talks business with the Rev. Warren C. Skipp. A 
firm believer in hard work and hard study, Dick 
is vice president of the Equitable CLU Associa- 
tion and is secretary of his local CLU chapter. 





A Man’s Prestige somehow goes hand in 
hand with the prestige of the company he 
represents. This is why Dick is proud to be a 
life underwriter for Equitable. It is a full life. 
And a rewarding one. Living Insurance 
is more than a need . .. it’s a career. 


THE 


EQUITABLE 


Life Assurance Society of the United States 
Home Office: 393 Seventh Ave., New York 1, N.Y. 


©1981 


Tune in The Equitable’s OUR AMERICAN HERITAGE, Saturday, March 11, NBC-TV. 
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Congress Seen Out Of Foreign Reinsurer 
Tax Picture, IRS Taking Initial Action 


By WILLIAM MACFARLANE 


Action aimed at limiting the tax ad- 
vantage enjoyed by U.S. insurance 
companies with foreign reinsurance 
subsidiaries, if it comes this year at 
all, will probably emanate from In- 
ternal Revenue Service through some 
sort of administrative ruling rather 


than via new legislation from Congress. 
At least, that is the conclusion that 
can be drawn if recent events in 
Washington are any indications of 
how IRS and Congress are thinking. 

Originally it was felt that something 
definite would be done on the legis- 
lative level, since calls for action in 
this area have been made by members 


of the House ways and means com- 
mittee, the Senate finance committee 
and the joint House-Senate committee, 
on internal revenue taxation. Recently, 
Sen. Gore of Tennessee, in a speech 
on the floor of the Senate, referred to 
the foreign reinsurance subsidiary de- 
vice as a “gimmick for tax avoidance,” 
and called for repeal of the provisions 
of the income tax law which allows 
foreign income taxes to be credited 
against U.S. income taxes, and the en- 
actment of legislation to charge do- 
mestic corporations for tax purposes 
the profits made by their foreign sub- 





For Professional Men! 


A Highly Sellable Non-Can S& A Package! 


Here is a really flexible non-can S & A package that enables you to write made-to-order, income replacement 
coverage to fit the specialized requirements of PROFESSIONAL MEN as well as SMALL BUSINESSMEN, 
PARTNERSHIPS AND KEYMEN. These Security Mutual Designed features mean business: (1) WAIVER 
OF PREMIUM after 90 days while your insured remains totally disabled, even beyond his benefit period; 
(2) DIVIDENDS to reduce premiums, to accumulate at interest, or in cash; (3) OPTIONAL PARTIAL 
DISABILITY for S & A male risks; (4) EASY-TO-READ, UNDERSTANDABLE FORMAT featuring a 
fill-in schedule that eliminates riders. Three policies are featured in this new “packaged program”: two 
S & A and one Accident-only. Here you have complete, quality coverage backed by the prestige of Security 
Mutual! Check on this most-sellable insurance package in years—then contact your Security Mutual man— 


he’s a good man to know! 


SECURITY MUTUAL LIFE INSURANCE COMPANY OF NEW YORK 


your security our mutual responsibility 


81 EXCHANGE STREET, BINGHAMTON, NEW YORK 


Richard E. Pille, President. 


Harland L. Knight, 
Agency Vice President. 
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sidiaries, whether these pro its a 
brought into this country or not, 

However, despite all the sound an 
fury from both houses on this sco 
Rep. Mills, the powerful chai:man y 
the House ways and means Cor imitte 
stated flatly that revision of the jp. 
come tax structure, which would seen, 
to include any legislative consideratig, 
of the special tax treatment of foreign 
subsidiaries, will probably “go over t, 
the next session of Congress.” Othe 
informed sources have said that littl 
if anything, can be expected from Cop, 
gress in the way of an overhaul of th 
income tax law either this year 
this session. 

On the other hand, the situatio, 
within Internal Revenue Service j, 
quite different. IRS, for some time 
now, has been “greatly disturbeg” 
by the increased use of the foreign 
subsidiary by U.S. industry generally 
and the insurance business in par. 
ticular, an IRS spokesman during the 
previous administration told this news. 
paper. The service has hesitated, he 
said, to make any move administr. 
tively because of several factors, ap 
important one being that IRS did no 
have all the facts in front of it at the 
time. 

Then, late in 1960, IRS made its 
first move to assemble those facts ang 
issued regulations which require US, 
companies with foreign Subsidiarie; 
to file information returns on the fj. 
nancial operations on any foreign com. 
panies they control or subsidiaries. 
The U.S. companies were informed of 
the new regulations, and it was as- 
sumed that once the returns were in 
the hands of IRS, which should be by 
the end of 1961, the service would be 
in a better position to close what it 
has for some time considered in some 
cases “a tax loophole.” 

That was about how matters stood 
late in January when the old admin- 
istration took its leave of Washington 
and the new one stepped in. 

Then President Kennedy’s task force 
on the problem of balance of pay- 
ments between the U.S. and other 
countries suggested scrapping, at least 
in some countries, the income tax 
break afforded the profits of foreign 
subsidiaries of U.S. corporations. 

The reasoning behind this sugges- 
tion, and much of the other opposition 
to the foreign subsidiary device, seems 
to be that although the law provides 
for taxing those profits when they are 
brought back to the United States, it 

(CONTINUED ON PAGE 22) 








At the December meeting of Cleve- 
land chapter of International Assn. o 
Health Underwriters, William 4 
Knight, right, received the association's 
distinguished service award. Present 
ing the award to him is Benjamit 
Rosen, left, Toledo, president of the 
state association, while William P. 
Barrett, center, president of the local 
chapter, looks on. 
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0 its anf This advertisement, supporting Lincoln Life agents, appears 
4 _ in full color in the Saturday Evening Post, February 11, 1961 
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This new portrait of Abraham Lincoln by 
Mr. Birney Lettick appears here for the first 
time anywhere. It was commissioned by The 
Lincoln National Life Insurance Company 
to commemorate the 100th anniversary of 
Lincoln’s first inauguration. Reproductions, 
suitable for framing, are available free from 

. Lincoln Life. ©1961 L.N.L. 


“I am for... the greatest good to the greatest number” 


THESE WORDS OF ABRAHAM LINCOLN state a in thoughtful human service worthy of the Lincoln 
principle which The Lincoln National Life Insur- tradition . .. and maintains warm, helpful relation- 
ance Company has adopted. In keeping with this ships with people everywhere. The Lincoln Life 
principle, Lincoln Life designs insurance policies agent stands ready to help you at any time. You 
for people in all walks of life . . . trains its agents have only to call him. 


THE Lincoln Life INSURANCE COMPANY 


Fort Wayne, Indiana 





its name indicates its character 
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Southern Round Table 
Annual Meet Will ‘Get 
Down To Brass Tacks’ 


The southern round table of Life 
Advertisers Assn. has picked “Getting 
Down to Brass Tacks” as the theme of 
its annual meeting at the Royal Or- 
leans Hotel, New Orleans, April 16-18. 

The program will include a panel of 
LAA officers. Titled “Tips from the Top 
Brass,” panel participants will be LAA 
President John L. Briggs, Southland 
Life, discussing public relations; Vice- 





president Russell L. Blanchard, Paul 
Revere Life, on direct mail; Treasurer 
John P. White, Lincoln National Life, 
covering advertising, and Editor John 
V. Blalock, Liberty Life of Greenville, 
discussing editing a house organ. 

Roy Schwartz, vice-president of 
Fitzgerald advertising agency, will ex- 
plore the problem of “Where Ideas 
Come From.” A “hot ideas’ session 
under the direction of Charles Reep, 
Interstate Life & Accident, will include 
several members of the southern round 
table in an exchange of case histories 
and ideas on public relations, adver- 











FieNATIONAL UNDERWRITER 


tising and sales promotion. 
Program chairman is Hugh K. Ric- 
kenbaker Jr., Life of Georgia. 


Ex-Commissioner Ashley 


Joins Indiana Blue Cross 

James K. Ashley, retiring Indiana 
commissioner, has joined Indiana 
Blue Cross-Blue Shield as program 
consultant. He entered insurance as 
an agent for American National and 
later went with Indianapolis Life. He 
joined the Indiana department as Ist 
deputy commissioner in 1958. 














































The successful 
general insurance 
man keeps this 


TRUMP 
CARD in his 


top drawer. 


INCREASE YOUR COMMIS- 
SIONS by using the services of the 
Business Planning Department in 
your local Atna Life General 
Agency. There are good prospects 
for high-commission Business Life 
Insurance Plans in your files right 
now. With no increase in overhead, 
you can have an Aitna Life expert 
working in your behalf, enabling 
you to provide your clients with 
better, more complete insurance 
programming. 

Check the larger accounts in your 
files, and put A&tna Life’s advanced 
underwriting services to work on 
this profitable business. 


ZETNA LIFE 


INSURANCE COMPANY 


Hartford 15, Connecticut 


Affiliates: Etna Casualty and Surety Company 
Standard Fire Insurance Company 
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NALU Optimistic Aboy 
Bills To Class Debit 
Men As Outside Seller; 


The fact that both a Republican , 
a Democrat have introduced legig, 
tion in the House to have debit } 
agents classified as outside sales 
under the internal revenue code gj 
NALU reason to be “still optimiss 
that the bills will receive favo " 
treatment in this session of Congr 
according to David M. Blumbe 
NALU secretary and chairman of ¢ 
committee on federal law and legig 
tion. 

The bills—HR 3249 and 3288—w, 
introduced by Rep. Curtis of Missoy| 
a Republican, and Rep. Frank Ikard, 
Texas, a Democrat. Both men ; 
members of the important House Wan 
and means committee. , 

Enactment of either of the two bij 
would mean that debit agents will, 
permitted to deduct all of their by, 
ness expenses from gross income juy 
as ordinary life agents and other oy, 
side salesmen and self-employed jy, 
dividuals are now permitted to do, 

Mr. Blumberg, who is also gener; 
agent of Massachusetts Mutual 
Knoxville, in commenting on the tip 
bills, noted that NALU tried witho, 
success to get this type of tax relig 
for debit agents through federal a. 
ministrative channels for several years 
prior to 1959. In 1959, NALU decidy 
to seek remedial legislation, and x 
the association’s request, Reps. Ikar 
and Curtis introduced bills identic, 
to the new ones in March of thi 
year. However, the bills died withoy 
action in the 86th Congress. 

Mr. Blumberg said it was his cop. 
viction that the Curtis-Ikard pil 
would result in only a “relatively ip. 
significant loss of tax revenue at the 
outside. At the same time, they woul 
mean that debit agents would no long. 
er be treated as second-class taxpyy- 
ers.” 

Mr. Blumberg urged debit agents 
to help their cause by contacting their 
own congressmen to support the bill. 


New LOMA Emblem 


life office 


management association 


Here is the new Life Office Man- 
agement Assn. emblem, adopted 4 
part of the association’s program t 
modernize and revitalize LOMA pub- 
lications. Changes were also made it 
the formats of LOMA Bulletin, Equip- 
ment Review, Planning Quarterly, Per- 
sonnel Quarterly, and Debit Quarterly. 
The committee on institutional and 
membership relations, headed by Mor- 
gan S. Crockford, also set up a new 
series of “color codes,” which will b 
used to identify the subjects of col 
mittee and staff reports. The samt 
color scheme will be used on the cor- 
responding LOMA monthly and quat- 
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The Continental Companies 


GENERAL OFFICES: CHICAGO, ILLINOIS 
Annual Financial Statements 


CONTINENTAL CASUALTY COMPANY CONTINENTAL ASSURANCE COMPANY 


and its Wholly-Owned Subsidiary Transportation Insurance Company Financial Statement, December 31, 1960 
Consolidated Financial Statement, December 31, 1960 : 





ASSETS ASSETS 
CaN) Coe res hg er NL EUs, | ER $ 32,962,178 Ceo Spey Ree CET OEE TR Gk ete Le Cee eC ER eee $ 8,625,578 
United States Government Obligations.......................: 46,098,198 United States Government Obligations.....................005 24,211,432 
Canadian Government Obligations 6,848,658 Canadian Government Obligations.................+-eeee00e5 1,321,975 
: Bee yo row Ct cae et ge Karo Cities Wee aise cco celeste cebemae kcmicne Sunde avves 47,999,990 
SEE TEL POLI LE A I Pa RET a 186,504,989 Public Utility Digit. cc ccecune 1 eta Fe Ree Rn ee 91,880,228 
Miscellaneous Bonds............. +--+ +0000 seseeeeeeeeeneees 7,571,263 Railroad Bonds and Equipment Trust Certificates............... 21,618,905 
Re NN 2 00 are- 9s is) oper exe ororcvsar ascites Wage e ma cee lees 6,924,420 Dime TRI 6 oiaieas 5 oo ea hla Bic dds cect ec hecncese ees 173,325,555 
Stocks of Associated Insurance Companies................+++- 82,943,416 Preferred Stocks... 2.2.2.0. c eee e cece cece ccc ensceseesseeee 8,139,918 
Cae eR Bert fare nee eel od he ek ah 113,820,804 Ce ions Oo rrialeee maa ctecas se cadieicasetucs 45,216,879 
Administrative Office Buildings..............00..c00csceeeees URGNR EN SIs wrest teats entre yang ess ants etee ees apogee 
a : 3 Ply FSS EMRE PE CCUr COC CEC CELE trerer rere ree ercere 29,961,833 
Net Premiums in Course of Collection (Not over 90 Admini ive Office Buildi . 7.226.325 
nto A ig ala aie ck A 21,525,228 ministrative Office Buildings....................00eeeeeuee 226,325 
ys Pp ba icine CII 2 oc a Surexd. aah oie Bee boa wh eeR eed Kwenee wees 34,160,234 
Accrued Interest and Rents... ......... 0... +s ss eeeee ee eeees 2,814,645 Net Deferred and Uncollected Premiums.....................- 23,480,400 
Other Assets... 22... 0... s eee cece eee e eee c eee e eee nees 6,738,356 Accrued Interest and Rents and Other Admitted Assets......... 7,496,240 
fT ECT PLEO eee ee ee $527,737,435 pO SE OE: Pee er ee Pee Ce eee $734,401,665 
LIABILITIES LIABILITIES 
Unearned Premium Reserve... ..........- 000 cece eevee eee eee $101,333,750 Policy Reserves. ....... 0.60.0 sees eee eee eee e eee e neces $520,252,593 
Reserve for Losses and Loss Adjustment Expenses.............. 170,042,913 Pending Claim Reserve RUMRGuAAGT RAs «e+ Ose ene) <'s S 9 4'e'< AS Asie 13,688,504 
Reserve for United States, Canadian, and other Foreign Premiums Paid in Advance. . bet ete eee ee ee ee eee es eens ee eees 52,381,958 
BME ee ee 6.382.575 Additional Funds Held for Policyholders.................-...: 35,044,907 
ae Dee TA IN oven. cic 5 vos awe os ledcicte mess oeeweese 5,523,893 
wegekig i Other Temes. She ans GR Ce Pe) ae ee 6,600,000 Fund for Reinsured Fraternal Society...............-...-0045 8,948,070 
Miscellaneous Liabilities..................00 ccc cece cece eee 8,989,928 Miscell (OL GE <i RRs fo! i, Sian 8,303,509 
TOTAL LIABILITIES. . 2... 11.16 eee eee eee eee eee e eens $293,349, 166 Security Valuation Reserve... ........-6- 0000 ee eee eee eees 16,671,809 
WAG EAGMAINIR Sik oi hs ood cso a ied « buen ele ew ea wes deccs $660,815,243 
General Contingency Reserve... ..........6 0.0 cece eee eens $ 91,716,632 Group Contingency Reserve... ... 2... 6... eee cece cece eee ee $ 5,311,000 
Capital—Shares of $5 Par Value...............0..000 00s cues 29,374,500 Capital—Shares of $5 Par Value...... 2.2.6... 20s cece eens 10,045,000 
6,000,000 Authorized; 5,874,900 Issued 2,062,500 Authorized; 2,009,000 Issued 
Stipes eves tee acy tees xh ne Sag erecletecesqunswen cies 113,297,137 DONA hows scc ceived asec nde R dee Cte etc ew eee eee ss 58,230,422 
Surplus to Policyholders..... 1.0... . 2. cece cece rece ee cenes $234,388,269 Surplus to Policyholders..... 2.2... 6.0.60 e cece cece eee eee ees $ 73,586,422 
RMR Sete ae x's 6 wr Sa ae SHE eke SAO NaS $527,737,435 OR Pet osc il OO OURS 6 iio PaO RRs Ore vewaves $734,401,665 
NOTE: All securities are carried in accordance with the requirements of the National Association of I C issi as follows: eligible bonds at 





amortized values; stocks of associated insurance companies at pro rata share of capital and surplus; all other securities at quotations prescribed by the Association. 


Consolidated Net Premiums Life Insurance in Force 
Written during 1960. ............. 0.00. cece ee eee $322,773,438 as of December 31, 1960, “‘Paid-for” basis...... . .$6,844,389,993 
Increase over 1959. 2. occ ccc cece cecc ca seves cee 29,545,329 Increase over 1959.0... 00.0 cee 654,195,336 
DIRECTORS 
tRAYMOND H. BELKNAP +FRANK R. ELLIOTT HOMER J. LIVINGSTON CLIFTON L. REEDER R. DOUGLAS STUART 
President, The United States Life Banker Chairman of the Board Vice President Chairman of the Board 
Insurance Gupey in the The First National Bank of Chicago and Medical Director The Quaker Company 
City of New York BOYD N. EVERETT Continental Assurance Company 
Vice President and Treasurer *FRANK V. McCULLOUGH ROBERT D. STUART, JR. 
va yoo Executive Vice President HOWARD C. REEDER Vice President ” 
anaes huiaapetind EDWIN H. FORKEL. Continental Company The Quaker Oats Com, 
: pany 
WM. McCORMICK BLAIR a. an Coenen eens Oop 
William Blair & Company noe +*LOUIS C. MORRELL DAVID G. SCOTT ROY TUCHBREITER 
WILLARD N. BOYDEN JOHN A. HENRY Executive Vice President First Vice President and Actuary Chairman of the Boards 
Vice President and Secretary Vice President and General Counsel Continental Casualty Company Continental Assurance Company 
EDISON DICK ARNOLD B. KELLER JOHN S. OSBORNE JOHN E. STIPP KENNETH V. ZWIENER 
Chairman, Executive Committee i i b 
A. B. Dick Company Central and South West Corporation Federal Home Loan Bank of Chicago Harris Trust and Savings Bank 
*Continental Casualty Company only {Continental Assurance Company only 
The detailed Annual Reports of the Continental Companies are being prepared. They will be furnished upon request. 
Casualty Insurance Life Insurance Fidelity and Surety Bonds 


Domestic and Foreign Reinsurance Accident, Sickness, Hospital Expense 


The Continental Companies 


310 SOUTH MICHIGAN AVENUE e CHICAGO 4, ILLINOIS 
Member Companies of the Continental-National Group 
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Noted Actuary Sees 


Needed Message In 
Satirical Editorial 


The editorial in the Feb. 4 issue sat- 
irizing attempts to conceal the shame 
of having failed to beat the previous 
year’s production record has elicited 
this letter from Joseph B. Maclean, 
author, retired vice-president and chief 
actuary of Mutual of New York and 
now a consultant at Yarmouth Port, 
Mass.: 


SPECIAL 
REPORT 


-CHICAGO: 


HeNATIONAL UNDERWRITER 


I have been reading your editorial on 
the “Fuller Life Insurance Co.” It is 
not only a clever and entertaining 
piece of writing but it says something 
which, I think, very much needs to be 
said. 

Volume Emphasis Greater 

There is little question in my mind 
that the emphasis on volume is greater 
now than it ever was. I get the impres- 
sion that volume is the No. 1 interest 
and objective in many companies and 
that the interests of the policyholder, 
while admitted to be important, are 


FROM 


secondary. This is a situation which 
may rise to plague the companies when 
the next full-dress investigation rolls 
around, as it will. 

One result of the emphasis on volume 
is that the agents have for some time 
been “feeling their oats” and are, more 
and more, asserting the right to a say 
im management and the right to tell 
the companies what they can and can’t 
do. I think that is bad. Management 
belongs in the home office and should 
not be subject to agency pressures. The 
job of the agent is to sell the company’s 
product. 





“400'L 





0 


0 


Today our ordinary sales (exclusive of 
, group and reinsurance) are approximately 
400% ahead of 1958 and 100% ahead of 
1959. There is only one reason—we are sales 
minded. Perhaps you are the General Agent 
seeking sales success. If so write: 


Since 1886 + 





THE NORTH AMERICAN COMPANY 


FOR LIFE, ACCIDENT AND HEALTH INSURANCE 
209 S. LASALLE STREET + CHICAGO 4, ILLINOIS 


Operating in 48 states and the District of Columbia 





February 8, } 


M. E. Sayles Joins 
Fidelity Mutual As 
2nd Vice-President 


PHILADELPHIA—Fidelit» My 
Life has elected Merton E. Sayle 
2nd vice-presj 
and manage; 
agencies, effec 
March 1. He 
been director 
agencies of y 
England Life, 

Mr. Sayles 
CLU and holder 
the CLU agen 
management cer] 
cate, has _ beep ; 
life insurance g; 
he went into 4 
business in 1949 
Springfield, Vt., except for service 
World War II and the Korean y. 
He joined New England Life at Ba; 
more in 1946, becoming Supervigy 
there before going to the home offi 
He served as agency assistant and x 
sistant superintendent of agencies },] 
fore becoming director of agencies jj 
1954. 

He is chairman of the LIAMA gy, 
committee on relations with universi 
teachers. 


















Merton E. Sayles 


Purvis Is Successor 
To Retiring Goldman 
At Pan-American Life 


G. Frank Purvis Jr., vice-presiden 
investment and legal, of Pan-America; 
Life, has be 
named vice-prei. 
dent, general cou. 
sel and invest. 
ments, a_ chang 
occasioned by th 
retirement of Sob. 
mon S. Goldma, 
former vice-pres- 
dent and _ gener 
counsel. 

Mr. Purvis 
joined Pan-Ame- 
ican in 1949 as a. 
sistant general 
counsel and became a vice-president 
in 1955. He was elected a director in 
1957 and two years later was placed in 
charge of the investment department, 
while at the same time retaining som 
of his legal duties. 

Before going with Pan-American he 
was special assistant attorney generd 
of Louisiana and deputy insurance con- 
missioner in charge of the insurance 
department in the office of the secre 
tary of state. He is a former Louisiam 
vice-president of American Life Con- 
vention and member of the _joitt 
legislative committee of ALC and Life 
Insurance Assn. He is a member of 
the investment problems committee of 
the jurisdiction subcommittee of Health 
Insurance Assn. and is HIA’s state 
legislative chairman for Louisiana. 

Mr. Goldman, who retired after # 
years with the company, was name 
general counsel in 1948 and elected: 
vice-president in 1951. Although re 
tired from Pan-American, Mr. Goli- 
man plans to enter private law prat 
tice in New Orleans. 





G. Frank Purvis Jr. 


Bankers Lite Of Neb. GAs Hold 
Three-Day Meeting In Phoenix 

More than 50 general agents, reprt 
senting Bankers Life of Nebraska in? 
states and the District of Columbia 
met at Phoenix for the company’s bi 
annual general agents’ conference. Th 
three-day meeting covered all me 
of agency management. 
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DEVELOPMENT 


Dallas is one of the fastest-growing 
cities in the United States. The Union 
Central Life Insurance Company, which 
has operated in Texas continuously since 
1911, has found Dallas a special city of 


IN DALLAS 





ager achieving the highest degree of 
excellence in Agency development. 


Dallas, certainly, will continue to develop. 
Just as surely, The Union Central will 
continue to grow in Dallas. 
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Vice-pres. , z 
eral cou. development, particularly since George 


. a E. Nasif became The Union Central’s 
ati . Agency Manager there just two and a 
: . 

Goldmay, half years ago. 
Vice-pres- : 
d generd Developing successful life insurance 


sake George E. Nasif, 
The Union Central 
Manager at Dallas. 














The Union Central’s new 
Agency Managers com- 
pete for this beautiful 
silver Trophy, named for 
Chairman of the Board 
W. Howard Cox, and 
awarded for achievement 
in Agency Development. 


Purvis underwriters is George Nasif’s job, and 
, =, o . 

rb 4 he does it extremely well. The agents he 
—_—. selects and trains think so. The policy- 
-president 
lirector in holders they serve do, too. 
Placed in 
"partment, So does The Union Central Life Insurance 


ning Company. In 1960, George Nasif was 


* on a presented the coveted W. Howard Cox 


ance cot Trophy, named for the Company’s illus- 
insurance : : : 
the secre- trious Chairman of the Board of Directors, 


ae and awarded to the new Agency Man- 


the joint 
and Life 
ember df 
mittee of 
of Health i : 
cists The UNION CENTRAL LIFE Insurance Company + Cincinnati 
after 4 
‘s_ named Security for the American Family Since 1867 
elected 
ough It 
ir. Gold- 
AW prac: 
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HeNATIONAL UNDERWRITER 


Discuss A&S Problems Of Agents, Lite 
And Casualty Companies At N.Y. Meet 


Problems in health insurance for 
life companies, casualty companies, 
and for producers were discussed by 
panelists at a joint meeting of the 
New York CLU and CPCU chapters. 

The speakers were Fred Corby, 
Home; Robert McCabe, Equitable So- 
ciety; and De Witt Stern, Connecticut 
Mutual Life agent in New York. 

Mr. Corby said coverages being 
written today are often similar to 







HIGHLIGHTS OF 1960 


those of the 1920-30 boom era which 
virtually drove life insurers out of 
A&sS lines, and caused casualty com- 
panies to retrench until about 1942. 
The A&S boom resumed in 1950 and 
continues up to the “new frontier,” 
with wild-eyed competition still. Now- 
adays, group A&S is predominant and 
individual A&S is secondary, he said. 
This has caused a trend of A&S away 
from agent-broker producers with 


Over a 


BILLION 


of 


Life Insurance in Force 








NEW BUSINESS-$144,525,366 
BUSINESS IN FORCE-$1,013,704,411 











ASSETS - $198,732,632 


PAID OR SET ASIDE 


FOR POLICYHOLDERS AND BENEFICIARIES 
$24,566,613 


CAPITAL AND SURPLUS FUNDS 








$15,299,152 


A copy of our complete Annual report will be sent on request 
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THE DOMINION LIFE ASSURANCE COMPANY 
HEAD OFFICE: WATERLOO, ONTARIO 








BRANCHES IN THE UNITED STATES 

DETROIT 17220 West Eight Mile Road 
1766 Penobscot Bldg. 

LANSING 800 Michigan National Tower 
PITTSBURGH 808 Park Bidg. 
PHILADELPHIA 121 South Broad St. 
SEATTLE 3326 White-Henry-Stuart Bldg. 
AKRON 312 First Federal Savings Bldg. 
CLEVELAND 216 B. F. Keith Bldg. 
NEWARK 10 Commerce Court 
CAMDEN 130 North Broadway 
HARTFORD 1049 Asylum Ave. 











large government employe programs 
covered under a master contract by a 
primary insurer and about six rein- 
surance companies. Blue Cross-Blue 
Shield plans and credit card A&S 
also have tended to diminish the agent- 
broker A&S sales potential. 

Theoretically what’s needed for suc- 
cessful underwriting is a large number 
of average people, and this is a funda- 
mental problem, Mr. Stern said. Fur- 
ther, ill-health is caused by “poor 
maintenance” and _ casualty-property 
insurers know there’s no practical way 
of insuring against poor maintenance 
in dwellings and auto lines. So what 
chance is there in A&S? People will 
spend money for the upkeep of their 
automobiles, but not for the upkeep of 
their health or to provide for costs in a 
time of illness, Mr. Corby commented. 

He doubted if casualty insurers 
could compete successfully with life 
companies on A&S because the former 
are hampered by marginal profits on 
other casualty-fire lines. He doubts 
that substandard A&S can be written 
successfully, and yet if insurers fail to 
do the job government may step in. 

Mr. McCabe said that insurers now 
strongly believe in income protection 
coverages—insuring the income that 
pays for the premiums. While un- 
doubtedly medical expenses are in- 
creasing, Mr. McCabe pointed out that 
modern medical techniques have led 
to shorter terms of illness. 

The senior citizen problem may not 
be as great as imagined, he said. He 
considers the oft-quoted $2,000 income 
of those over 65 as deceptive. Many 
older citizens are married and working; 
and can count on savings, regardless 
of earnings. Also, he pointed out, 
American Medical Assn. has passed a 
resolution urging doctors to keep fees 
low for patients over 65. 


Advantages Of Group Coverages 


Mr. Stern believes that any company 
that wants to survive must sell group. 
Private company group coverage for 
firms that have employes and travelers 
in many states is particularly advan- 
tageous compared with separate Blue 
Cross-Blue Shield plans. Too, group 
major medical may be superimposed 
on existing “Blues” plans of any pro- 
spect. 

Sales of individual A&S coverages 
are diminishing, Mr. Stern said, be- 
cause so many professional organiza- 
tions are installing group plans. How- 
ever there are good prospects for A&S 
among such organizations, and also 
A&S makes a good feature for buy-sell 
agreements of partnerships and propri- 
eterships, an area too often neglected. 

During the question and answer 
session, Mr. Stern noted a difference 
between life companies and casualty 
companies which affects A&S sales. 
Life insurers appointing a trainee in a 
general agency encourage him to sell 
A&S from the start in order to get a 
quick return on the training outlay. On 
the other hand, a casualty insurer 
opening a branch cannot usually af- 
ford to have an employe promoting 
A&S sales instead of working to in- 
crease the fire-casualty volume. 

The panelists generally agreed that 
life company A&S experience tends to 
be better than that of casualty com- 
panies. The life producer seeks clients 
who have money to pay for coverages. 
On the other hand casualty agents 
relatively seldom offer A&S and only 
sell it when asked. The life canvasser’s 
A&S insured are sold on the basis of 
ability to pay, and this gives favorable 
selection. The client of the casualty 
agent buys the coverage because he 
needs it, and therefore expects to 
make a claim, Mr. Stern concluded. 


February 8, | 


Oates Gives Tips 
For Improvement 
Of Transportation 


Institutional investors, which hy, 
for many years financed all typy 
transportation carriers, hope to 
tinue to do so, James F. Oates j 
president Equitable Society, said in 
address before National Transportat 
Institute in Chicago. 

“They will, however, be forced 
of this type of investment if it beco 
much more difficult to see a q 
prospect of adequate earning po 
under private management,” he 
tinued. “The alternative is gove 
ownership-nationalization. We c¢ 
afford that alternative.” 

Investors, management, labor, rep 
atory agencies, shippers and the g 
eral public share the responsibility ; 
the trouble besetting the transportat; 
industry, he said. Mr. Oates w 
that each of the interested 
“must give up their pet prerogatirg 
for the long-term good of transport 
tion and for the wholesome devel, 
ment and progress of our economy aj 
our country.” 


Listed Seven Proposals 


He listed seven proposals for inJ 
proving the transportation picture: 

—Greater freedom of manageme 
to set rates, meet competition and 
cover costs, including a fair rate ¢j 
return. 

—Greater freedom of managemef 
to abandon losing services. 

—Curtail or eliminate wide exemp. 
tions from regulation for loosely ée. 
fined private carriers and so-y 
agricultural items. 

—Substantially reduce governmeat| 
competition from such organizations x 
Military Air Transport Service. 

—Realistic depreciation rates m 
transportation equipment should b 
permitted by the govermment. 

—Eliminate excise tax on passenger 
service. 

—Cooperation of labor, government 
and management to eliminate uneco- 
omic make-work labor rules “which 
are disastrous to earnings and wil 
eventually destroy and not save jobs” 


$814 Million Invested 


Mr. Oates reported that his com- 
pany’s investment in railroads started 
in 1880 and at the close of that yearit 
had invested $3 million in 17 railroad 
companies and this represented about 
7.3% of Equitable’s assets. At the end 
of November of 1960, the company hai 
total railroad investment of nearly 
$814 million, or 8.3% of ledger asses 
of about $10 billion. The $814 millio 
is “substantially over 20% of the total 
investments by all life companies it 
the railroad industry,” the speaker 
noted. 

Including railroads, Equitable S- 
ciety now owns $1.086 million of invest 
ments in the entire transportation fieli, 
taking in trucking companies, airlines 
oil pipelines, ships and truck and bu} 
terminuls, he said. 




















Seven Agencies Win Aetna 
Life President's Trophy 


Seven general agencies of Actm 
Life have been awarded the presidents 
trophy for outstanding agency achieve 
ment in 1960. 

The agencies are Austin & Schil- 
man, Brooklyn; Shriver, Kansas City; 
Bikoff, New York; Harpster, Po! 
Ore.; Berg Jr., San Diego; Nelson, S# 
Francisco, and Carson, Toledo. 
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You’re the kind of man we want. A successful agent — happy in his work. The career 
opportunity we have to offer you is so unique among major life insurance companies that we 
etna believe even you will want to turn around and take a good hard look at it. Inquire by writing to 
{ Murray Longworth, President, United of Omaha, Omaha, Nebraska. 
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Changes In The Field 


Indianapolis Life 

Donald C. Clark 
has been appointed 
general agent at 
Austin, Tex., and 
the Thomas-Phil- 
lips agency will 
serve as the agen- 
cy at Quincy, Ill. 
Principals of the 
agency are Donald 
B. Thomas, presi- 
dent of Quincy 
Life Underwriters 
Assn., and Clifford 
G. Phillips. 


Life Of North America 


Everett L. Holbrook, marager at 
Salt Lake City, has been transferred 
to Portland, Ore., where he will be in 
charge of the Oregon development 
program. He is a CLU. 

Duane L. Gardner, manager at Boise, 
Ida., has been named to succeed Mr. 





Donald C. Clark 


Holbrook. He was formerly with Met- 
ropolitan Life at Pocatello, Ida. 


Equitable Of lowa 

* C. Calvin Stephenson has been ap- 
pointed assistant general agent at 
Kansas City. He began in the business 
with Penn Mutual at Wichita in 1947, 
became agency supervisor the follow- 
ing year and was assigned to manage- 
ment school in 1953, following which 
he joined Equitable of Iowa. 


Connecticut General Life 


C. E. Goff, assistant superintendent 
of agencies, has been appointed man- 
ager at Evanston, IIl., to succeed Jo- 
seph C. Ladd, who has been named 
director of agencies for the central 
United States, with headquarters at 
Chicago. 

Albert George Jr., district manager at 
Peoria, has been appointed manager 
there. The Peoria office, formerly a 
district office of the Evanston agency, 





He has your client’s future in hand 


It’s there in his briefcase ...a collection of facts and figures skillfully 
interpreted to assure your client the future he wants. This is the ana- 
lytical study the Connecticut General man brings you on his very first 


visit. 


It contains a complete listing of all your client’s assets and needs. 
Each asset is thoughtfully examined to see how it can be made most 
productive in terms of helping him reach his goals in life. Any sug- 
gestions for change are backed by intensive research. Insurance? Only 
if he honestly believes insurance is needed does the CG man recom- 


mend it. 


All the background work has been done and done well... saving you 
valuable time. This first meeting may prove so profitable to you and 
your client, you’ll come to regard the CG man as a valuable associate. 
Connecticut General Life Insurance Company, Hartford. 








One of a series of ads running in Trusts and Estates magazine 
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manager at Sarasota, has been pro- 
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moted to manager of the new distrig 


his been designated a branch office. 
agency at Fort Myers, Fla. 


R. R. Keen and J. A. Jacobs, staff 
assistants at the Los Angeles and Chi- 
cago branch offices, have been named 
assistant managers at their respective 
offices. 


Occidental Of California 


Beneficial Life 
Jay B. Horrocks, with the compan 
more than five years and a CLU, hx 
been named Salt Lake City ageny 
manager. 


General American 
Dale T. Winslow Jr. has been ap. 
pointed general agent at Springfie 
Mo. 


David W. Weth- 
erill has been ap- 
pointed manager 
at Philadelphia. He 
has been acting 





poe MICHIGAN LIFE has appointe 
4 manager there paniel P. Cahill general agent at 
ro since April, hav- Grand Rapids. He has been general 
. oe ing joined the agent there for Mutual of New York 
agency seven years and before that he was with the Py. 
* ago. due institute, the Texas Christian 
n s 
ai Opto oe ity institute and Manhattap 


Mutual Benefit Life 

David H. Hall and Richard H. Martin 
have been appointed district group 
managers, with headquarters, respec- 
tively, at Washington, D.C., and Cleve- 
land. Mr. Hall has been home office 
group representative for John Han- 
cock, and Mr. Martin has been in the 
group departments of Provident Mu- 
tual Life and New York Life at Detroit. 


CITIZENS NATIONAL LIFE of Ip. 
dianapolis has appointed William De. 
Vries general agent at Grand Rapid 
for western Michigan. Henry P. Vap. 
denbosch has been named _ district 
manager there. Both men have been 
with Midwestern United for severaj 
years. 


CAPITOL LIFE of Denver has 
opened a general agency in Fresno 
with G. Peter Haasl in charge. He has 
been with Occidental Life of California 
and Pacific National Assurance 


AMERICAN LIFE of Phoenix has 
appointed William Ingram and Lloyd 
Sehlabach district managers for south- 
ern Arizona at Tucson. 


Colonial Life 

Daniel R. Paris has been appointed 
assistant resident superintendent at 
New York, where he was brokerage 
consultant and manager of Connecticut 
General Life’s A&H department and 
before that brokerage manager of Mu- 
tual Benefit Life. 


Bankers Life Of Neb. 


M. V. Lonergan, superintendent of 
agencies for the western division at 
San Francisco, has been promoted to 
resident vice-president. Mr. Lonergan 
has been with the company 34 years 
and in the Bay City for the past 14. 


Massachusetts Mutual Life 

Edward J. Kulik, mortgage loan an- 
alyst of the Detroit mortgage loan of- 
fice has been appointed assistant re- 
gional supervisor there. 


United States Life 

John T. McGowan, home office group 
representative, has been appointed 
group brokerage manager at the Chap- 
man agency, general agent at New 
York and Buffalo. 

Sam Trapani, group producer at 
New York, has been appointed group 
supervisor for the White & Winston 
agency there. 





Colonial Re-entering 
Participating Field, 
Revises Non-Par Rates 


Colonial Life, which issued partici- 
pating life insurance in 1897 but dis- 
continued it in 1908, has re-entered 


pany has revised its non-par premium 
rates. Non-forfeiture values for both 
participating and non-par rates are 
based on the 1958 CSO table which 
Colonial is adopting. 

The new participating series of con- 
tracts include most of the standard 
forms of permanent life policies. Term 
coverage in the participating series is 
not available but Colonial’s various 
non-par term riders may be added to 
participating contracts. 


Benefits Are Similar 


Policy benefits in the participating 
plans are similar to those in non-par 
plans with the exception of dividend 
provisions. Premium rates for the par- 
ticipating series are being quantity 
discounted. The minimum for partici- 
pating policies is $1,000 while the non- 
par minimum remains at $3,000. 

In the non-par series, where numer- 
ous premium rate changes have been 
effected as a-result of adoption of the 
1958 CSO table, rates for the accidental 
death benefit have been reduced and 
the disability waiver of premium ben- 
efit has been extended for males to 
age 65 and for females to age 60 with 
lower rates in general. 


Based On 1958 CSO Table 


Revised “Independence” _ series 
monthly debit contracts also contain 
values based on the 1958 CSO table, 
the use of which has resulted in low- 
er premiums. Policy provisions are ¢- 
sentially the same as in the policy 
forms being replaced. However, the 
ADB is being issued for deaths up t0 
age 70 and becomes a triple indemnity 
benefit. The waiver of premium dis- 
ability benefit terminates at age 65 
instead of age 60. 


Kansas City Life 
Harry F. Gemme, general agent at 
Washington, D.C., has retired. With 
the company since 1925, he became 
general agent in 1937, having been 
the top producer the previous year. 


New England Life 
Rhoads Donovan, group pension rep- 
resentative at the home office, has 
been appointed group representative 
at New York. 


Sun Life Of Baltimore 


Jay F. Sobel has been named general 
agent at Philadelphia, where he has 
been with the Simon agency. He is a 
CLU. 


Liberty National Life 
W. E. Gillis, district manager at 
Live Oak, Fla., has been transferred 
to the new district agency at Colum- 
bus, Miss. 


Gilbert Smith, associate district 


the field. At the same time, the com-- 
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Union Central Life 
Myron Jones has been named 2nd 
vice-president and Dr. R. J. DiSalvo 
medical director. 
Mr. Jones has been with Union 


1 Central since 1942, at which time he 
was named assistant editor of the 


Myron Jones R. J. DiSalvo 


company’s sales magazine. He sub- 
sequently became editor of the maga- 
zine and sales promotion director. In 
1951'he was named assistant super- 
intendent of agencies and in 1955 as- 
sistant vice-president. 

Dr. DiSalvo graduated from the 
University of Cincinnati’s college of 
medicine. For three years he was res- 
ident in internal medicine at Cincin- 
nati General Hospital and following 
that became research fellow in med- 
icine at Emory University. He was 
chief of cardiology service for four 
years and assistant chief of medicine 
at Veterans’ Hospital in Cincinnati. 
He is assistant clinical professor of 
medicine at Cincinnati University Col- 
lege of medicine. 


Massachusetts Mutual 
Gerhardt M. Hoff, publications man- 


-Jager, has been appointed assistant di- 


rector of public relations and sales pro- 
motion. Before joining Massachusetts 
Mutual as assistant public relations 
manager, he was general manager of 
the New York public relations and 
advertising firm of Russell Birdwell 
& Associates. 


Valley Forge Life 

S. Robert Fawber Jr. has been pro- 
moted to assistant treasurer. In 1958 
he joined the accounting department of 
American Casualty, parent company of 
Valley Forge, later being transferred 
to the health insurance division and 
more recently he was associated with 
the group health and life division. 


Lutheran Brotherhood 
Donald W. Sorlien has been ap- 
pointed editor of a new field publi- 
cation, The Lutheran Brotherhood 
leader. He has been an industrial ed- 
itor at Minneapolis. 


Mutual Trust Life 
Donald J. Smith has joined the com- 
Pahy as sales training manager, a 
newly created position. 


Baltimore Life 


George G. Radcliffe, treasurer, has 
been elected a director. 


Shenandoah Life 
James L. Whitt, assistant vice- 
besident, has been appointed director 
of agencies. A CLU, he entered the 
life business with Jefferson Standard 
at Welch, W. Va., joined Shen- 
. as manager at Knoxville, later 
transferred to the home office 
8 director of training. 
rge E. James Jr., superintendent 
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Home Office Changes 


of agencies, has been named director 
of training. He joined the company at 
Roanoke, later becoming district man- 
ager at Martinsville, Va., assistant 
manager at Roanoke and assistant su- 
perintendent of agencies. 


Occidental Of California 


Henry K. Knowlton has been ap- 
pointed assistant actuary. He has been 
with A. G. Gabriel & Co., Detroit con- 
sulting actuarial firm, and an asso- 
ciate actuary of Michigan Life. 


Manufacturers Life 
James W. Kerr has been elected a 
director. He is president and chief ex- 
ecutive officer of Trans-Canada Pipe 
Lines Ltd. 


New York Life 
Henry J. Golden Jr., executive as- 
sistant in the group department, and 
Harry C. Page, executive assistant 


supervising the budget and cost ac- 
counting department, have been named 
assistant vice-presidents, respectively, 
in the group and comptroller’s depart- 
ments. Mr. Page is chairman of the 
cost committee of Life Office Man- 
agement Assn. 


Life Of Virginia 

William C. Hare, associate manager 
at the Raleigh, N.C., district agency, 
has been promoted to field training 
supervisor at the home office, to suc- 
ceed Rawlings H. Cathey, who has 
been named manager at the Wilming- 
ton district office. 


MIDWESTERN UNITED LIFE has 
promoted Paul E. Griner, assistant 
agency director, to agency director. He 
joined the company in 1955 after have- 
ing been with New York Life. 


AMERICAN PREFERRED LIFE has 
named W. A. Jordan, agency admin- 
istrator, assistant secretary. He has 
been with Cosmopolitan Life and Se- 
curity American Life. 


GOVERNMENT EMPLOYEES LIFE 


—George E. Fries, 1st vice-president, 
has been elected a director. 
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FRANKLIN NATIONAL of Fort 
Wayne, Ind., has appointed Emerson 
L. Fisher public relations assistant to 
the president. 


KENTUCKY CENTRAL L.&A. has 
appointed Charles H. Thomas public 
relations director. He has been man- 
aging editor of the Insurance Field 
for 10 years. 


RIO GRANDE NATIONAL LIFE 
has named Dr. Milford O. Rouse med- 
ical director and Dr. F. Clark Douglas 
associate medical director. 


FIRST NATIONAL LIFE of Phoenix 
has named Dr. J. Allen Ginn Jr. med- 
ical director. 


SECURITY NATIONAL LIFE of 
Minneapolis has named Dr. E. G. Op- 
pen medical director. 


RELIANCE L.&A. of Dallas has ap- 
pointed Z. P. King agency director. 





Lansing Life Underwriters Assn. 
heard William Milligan, Detroit agent, 
discuss how annuities may be em- 
ployed to enhance retirement programs 
at the February meeting. 











Commonwealth Life Increased 


Its “Insurance In Force’”’ 
$114,444,803 in 1960 
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COMMONWEALTH LIFE 
INSURANCE COMPANY 


Commonwealth Building e Louisville 2, Kentucky 


William H. Abell, President 
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Agents Question 
Retarded Children’s 
Assn. Group Plan 


A number of life agents have regis- 
tered complaints with Chicago Assn. 
of Life Underwriters over a group life 
insurance contract issued by Equitable 
Society to National Assn. for Retarded 
Children. 

The association stated in a press 
release: “Though we are in entire and 
sincere sympathy with this group and 
their misfortune, we consider it im- 
proper to permit the emotional appeal 
of a situation as an excuse for setting 
an improper future precedent. Appar- 
ently the membership is exclusively 
composed of parents having a retarded 
child. There would appear to be no 
other relationship existing among the 
membership.” 


‘Substantial Extension’ 


The association feels that this is a 
“very substantial extension of the orig- 
inal concept of group life insurance” 
—that the relationship of employer- 
employe should exist in order for a 
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group contract to arise. The “pushing 
forward of underwriting leniency” to 
a group of this kind “can only lead to 
the formation of family associations, 
neighborhood associations, parents with 
four children, parents with three chil- 
dren, etc. There would seem to be no 
end to the groups that might possibly 
be formed in order to acquire as one of 
their desires a policy of group life in- 
surance.” 


Writes To Insurer 


The Chicago association expressed 
its views in writing to Equitable Soci- 
ety and a reply indicated that the pol- 
icy was written by a regularly licensed 
agent to whom commissions were paid. 

Also, in the letter of reply it was 
stated: “We want to assure you that 
this case was given very careful con- 
sideration, and was underwritten only 
after a complete analysis of the ben- 
efits, the need, and the necessary safe- 
guards. It was our intention to work 
with the guardianship committee of 
National Assn. for Retarded Children to 
solve the special problem they have, 
not to compete with the individual life 
underwriter, and we believe we ac- 
complished our aim.” 








“Tenth inquiry today about Anico’s Life Income factor.” 


Right, Marie! Every leading Anico permanent policy offers at least 
two advantages—competitive cost of protection plus an option to 
use cash values to supply life income at one of the highest income 
rates in America. Other sales points of Anico plans: annuity purchase 
rider, special bank draft rate, refund of unearned premium at death, 
etc. (And Anico’s commissions and vesting are tops.) 
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HOME OFFICE: GALVESTON, TEXAS fe). 











Openings everywhere in territory for Representatives, Brokers and Special Brokers. 
Inquiries wil! receive prompt, confidential replies. Address: Coordinator of Sales. 
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Legislative Plans 
Of Ill. Life Assn. 
Given At Chicago 


Chicago Assn. of Life Underwriters 
at a breakfast meeting last week heard 
Gerhard C. Krueger, Equitable Life 
of Iowa, Chicago, immediate past presi- 
dent of the Illinois association, give a 
run-down on the state association’s 
legislative aims. He also enlisted the 
active cooperation of his audience to 
become acquainted with their state 
legislators and explain to them prob- 
lems affecting the insurance business. 

He said the 20/40 group life pro- 
visions in Illinois are being circum- 
vented by the purchase of group cover- 
age through an out-of-state subsidi- 
ary “branch office, parent company, 
or what have you.” The association is 
recommending a bill to require that 
all policies or certificates issued for 
delivery within the state must meet 
the requirements of the Illinois insur- 
ance code and be approved by the 
department. 

“NALU’s group committee has, for 
years, attempted to get the companies 
to agree to some limits, only to meet 
with total failure,” he continued. “And 
inasmuch as the companies have failed 
to develop a plan or formula for rea- 
sonable group limits, then, of necessity, 
the decision for a proper plan must be 
ours. . . Doesn’t it seem peculiar that 
the companies ‘cry wolf’ every time 
broadening of social security is recom- 
mended and yet say little, if anything, 
when we ask that they finally agree 
to some reasonable limits on group 
insurance? Yes, my friends, that’s 
when we can hear a pin drop.” 

The association also has its eye on 
group cover for dependents of em- 
ployes which could further curtail in- 
dividual life sales, as well as any pos- 
sible attempts to revive the bill that 
was defeated in the 1959 legislature to 
extend the group creditor statute, he 
said. 

Gov. Kerner and all of the state 
legislators should be apprised of the 
fact that the insurance industry is 
supplying some $33 million in pre- 
mium taxes to the general fund in 
Illinois, while only $950,000 are being 
budgeted for administering the insur- 
ance department, he went on to say. 
It is up to the association to see that 
money is made available for this pur- 
pose. 


Backs Stricter Licensing 


Mr. Krueger discussed the associa- 
tion’s affirmative stand on_ stricter 
licensing requirements for agents. This 
is in conjunction with other producer 
segments of the insurance industry in 
the state. A proposed amendment re- 
quires 90 hours of approved classroom 
study or its equivalent as a prerequi- 
site for taking the examination. 

He also mentioned amendments be- 
ing backed by the association relative 
to “double dollar” coverage and “ille- 
gal inducements in connection with 
the purchase of life insurance;” entry 
of Aldens (mail order house) into the 
life business; credit card travel acci- 
dent insurance, and the successful ef- 
forts of the association to curb certain 
selling procedures of newly licensed 
companies with reference to statements 
and dividend projections of the profit 
sharing concept. 

Essentially the same talk is being 
made by Mr. Krueger and other mem- 
bers of the state association through 
February and part of March in all ma- 
jor cities of Illinois so as to reach 
every member. This is pcssibly the 
most concerted effort made by the 





February !8, 1% sbrucry lf 
state group in this direction in ma -= 
years. d 

At the Chicago meeting, in addit ra iti 
to the talk on legislation, Frank (CONTI 


Sullivan, American United Life manfiould agree 
ger at South Bend, Ind., spoke on “Mi people th 
Strategy for Repeat and Qualificatigfate on: 


in the Million Dollar Round Table} —Easy to 
He is a CLU. ple readily 

— channels of 
Metropulos Wins Top Awan naan 
Of All American L.&C. ficiently int 


Fifth Year In Succession — fworld to tal 
jes are In 


For the fifth consecutive year, Jom|’ inked 1 
N. Metropulos, Park Ridge, I1l., won th with organizi 
“Agency Builder Award” of All Ame. abroad and « 
ican L.&C. given each year to the gen.’ thus, ins 
eral agent whose agency produces th “thought leé 
largest volume of paid first year pre. criteria are 
mium. define what 

Other award winners were Harold 4 }icocial_ activ 
Lanigan, Florida, senior agency build. include, for ¢ 
er award; Edward L. Goehring, Iowa, who is very 
junior agency builder award; Stuar and has inf 
H. Peckham, Florida, agency manage workers and 
award; and Fred S. Bortney, Califor, 
All American of the year. 

Twenty-nine field men qualified fo 
the President’s Club and 46 earng 
memberships in the All American Club, 
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BENEFITS 

Relaxing setting overlooking the ocean 
. . . friendly hospitality . . . fine food, 
and service. 


BUSINESS GROUP PLANS 
Superb facilities for 20 to 500 persons. 


PERSONALIZED SERVICE 
Convention-trained staff under the di- 
rection of John W. Tyler, Vice President 
& Director of Sales. 


WRITE FOR DESCRIPTIVE BROCHURE AND COM 
PLIMENTARY SET OF ILLUSTRATED BLUEPRINTS 


On the Boardwalk at Michigan Avenue 
Telephone Atlantic City 4-8111 


OWNED AND OPERATED BY THE BUZBY FAMILY 
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 “raditional Thought Leaders Called Poor Image-Building Aids 


Frank } (CONTINUED FROM PAGE 2) 

fe manfyould agree that these are the kinds 

© on “Mit people they would like to concen- 

lificati trate on: ; 

1 Table} —Easy to communicate with: peo- 
Je readily accessible through the 
channels of communication available 

agement. 

Award i eibutors of ideas: those suf- 

ficiently interested in management’s 

on world to talk about the topics com- 
Jpanies are interested in. 

ar, Jom} Linked with action groups: people 

Won th vith organizational ties that give them 

1 Ame}, proad and diverse sphere of influence. 

the gen} Thus, instead of the traditional 

Uces thhought leader’ classifications, new 

ear preforiteria are needed that will better 

define what Mr. Dobson called the 

[arold A ‘sgcial activist.” Such criteria would 

Y build include, for example, an auto mechanic 

8, Iowalwho is very active in his community 

; Stuat}and has influence among his fellow 

manager |workers and friends. 


liforni 
Bey How To Spot Initiators 


ified for] The “initiators,” said Mr. Dobson, 
earnei |i; a new concept for identifying the 
an Club, soup of influential people whom it 
——— js important for companies to reach. 
He listed three main practical criteria 
for determining who the “initiators” 


are: 
1. What is their opportunity for ex- 
posure to ideas and information? They 
send a lot of time reading weekly 
news magazines, daily papers, business 
or professional journals, books, maga- 
=Irines like Life, Look, Saturday Even- 
ing Post, etc.; they also spend a lot of 
time traveling and attending cultural 
events. 
2. What is their output of ideas? 
They are most likely to talk with 
other people about political affairs, 
world affairs, community problems, 
government policies, labor union mat- 
_ | ters, business conditions and national 
problems. 
3. What are their organizational ties? 
They are very active in organizations, 
such as_ professional associations, 
church or religious groups, political 
organizations, Rotary, Lions, Junior 
League, labor organizations, fraternal 
or veterans groups, civic or local as- 
sociations and business organizations. 
With these criteria, the entire popu- 
lation can be classified from those 
with the highest initiative or “social 
energy” down to lowest. As used by 
Opinion Research Corp., the “initiators” 
category is defined as the top 5% of 
the population in the range of acti- 
vity on the basis of the foregoing 
criteria. 


Found Widely Distributed 


It has been found that initiators are 
pretty well distributed through all ma- 
Jor groups of the population, though 
for example they are more highly con- 
centrated in the higher income, oc- 
cupational status and college ranks. 
Among the initiators, 31% have family 
Incomes of $10,000 and over, 18% have 
$7,000 to $10,000, 27% from $5,000 to 
$7,000 and 24% under $5,000. 

As to education, 31% of the initia- 
tors completed’ college, 22% went to 





ue |college but didn’t graduate, 27% com- 
Pleted high school, 12% attended high 
nani school without graduating and 8% had 


grade school education, or. less. 

Ihitiators are found to-be more dis- 
criminating in their evaluation of com- 
beting companies than the public gen- 
erally. It is characteristic of them to 
More favorable toward individual 
companies, but occasionally two com- 
panies that rank about the same with 
the general public may! enjoy widely 
differing regard among the initiators. 


4 
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Thus, said Mr. Dobson, study of the 
initiators can help reveal significant 
weaknesses that may not show up in 
a survey of “mass” publics. 

Where a negative corporate image 
is building up, it’s likely to be gener- 
ated by the initiators. The negative 
image of one of the country’s lead- 
ing corporations was found to be con- 
centrated among the initiators. Here 
are some negative aspects and the per- 
centages of initiators and general pub- 
lic, respectively, that subscribed to 
these unfavorable opinions: profits too 
big 16 and 11; hurts smaller competi- 
tors 15 and 8; unfair to small business 
men 13 and 7; too big for the country 
15 and 10; has unfair influence on 
government 15 and 7. 

Though they have strong convic- 
tions, the initiators are willing to lis- 
ten to management’s point of view on 
topics where they feel management 
has special competence. In such fields 
the initiators express considerably more 
opén-mindedness than the general pub- 
lic. The percentages of initiators and 
general public, respectively, who would 


listen to company views on the in- 
dicated topics are as follows: causes 
of unemployment 83 and 68; union 
wage demands 63 and 50; inflation 
and high prices 78 and 64. 

Aside from their role as idea dis- 
seminators, the initiators have a broad- 
er scope of activities than the general 
public that makes them better poten- 
tial customers for a wide range of 
products. Here are the percentages of 
initiators and general public, respec- 
tively, who go in for the activities 
indicated: visit and entertain a lot 
80 and 57; often listen to music 80 
and 48; work in yard or garden 70 
and 53; watch sports events 64 and 35; 
interested in cultural activities 53 and 
24; own stock in U. S. corporations 41 
and 14; engage in hobbies 39 and 21; 
take part in sports 37 and 17; frequent 
movie attenders 36 and 22. 

However, this range of activities 


‘doesn’t mean that the initiators are 


readily reachable through TV. Of those 
highest on the initiative scale 86% 
were found to spend a lot of time 
watching TV. This percentage scales 
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down to 57% for the lowest-initiative 
group. At the same time, some TV pro- 
grams can get more initiators at lower 
cost than others. 

For example, one company’s classi- 
cal drama had been seen by 62% of 
initiators but only 45% of the general 
public, whereas another company’s 
situation comedy was seen by 57% of 
the general public but only 55% of 
the initiators. Moreover, not only did 
the classical drama get a higher per- 
centage of initiators but did so at lower 
cost, since it was not in prime TV time, 
whereas the situation comedy was. 

Mr. Dobson also discussed at some 
length the general problem of creating 
a favorable corporate image. He sug- 
gested these questions for top manage- 
ment to start with: What is our image 
now? What image do we want? What 
themes will project this image? Is 
image-building integrated from the top 
right down through the entire com- 
pany? Are we using all the means of 
projecting our image that are within 
our control? 

The Gotham Group meeting, usually 
held in New York, was held in Newark. 
William Weier, Prudential, group chair- 
man, presided. 
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CBS-TV. 


This season, Prudential’s award-winning tel- 
evision series—‘‘THE TWENTIETH CENTURY” 
goes on-the-spot to show history before it 
happens. That’s the theme behind such 
dramatic and exciting programs as: ‘The 
College Panic”, “Minuteman”, “City Under 
the Ice’, “Sweden: Trouble in Paradise?”. 
And other significant shows on ‘‘THE 
TWENTIETH CENTURY”, every Sunday on 


Prudential makes available to adult groups— : 
on a free-loan basis—16mm motion picture \ 
prints of these and other “THE TWENTIETH 
CENTURY” shows. To obtain a print of this 
season’s shows, or any of the past “THE 
TWENTIETH CENTURY” programs, contact 
your local Prudential Agent or office. 
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These“ THE TWENTIETH 
CENTURY” programs 
are now available 
in 16 mm prints 


ADMIRAL BYRD —Join America’s 
foremost arctic explorer inhis histo- 
ry-making journeysto polarregions, 
THE BERLINERS—The story of acity 
torn by the silent fury of acold war. 
THE DOOLITTLE RAID — America’s 
first air attack against Japan's 
mainland. 

OVER HERE—A different kind of 
battle, but a battle just the same. 
SUB KILLERS—The navy’s defense 
Strategy against the threat of a 
submarine attack. 

TRAFFIC JAM UPSTAIRS—How we 
tackle the growing danger of 
overcrowded airlanes. 


The physical and mental discipline 
of a big time grid star in football's 
age of specialization. 
TARAWA—The proudest and bloodi- 
est day in Marine Corps history. 
DOWN RANGE—5-4-3-2-1. Follow 
the course of a U. S. test missile 
from “count-down to recovery.” 
PATTON & THE THIRD ARMY—Con- 
troversial story of the pistol-wear- 
ing General who was every inch a 
combat soldier. 

LA GUARDIA—The halcyon days 
when the “Little Flower” took 
New York by storm. 

THE MYSTERIOUS DEEP — Discover 
the exciting and intriguing world 
beneath the sea. 

PARIS IN THE TWENTIES—The fas- 
cinating world of Hemingway, 
Stein and Paris. 
SABOTAGE—Revealing for the first 
time how the Danish underground 
operated before Nazi eyes. 
CRISIS AT MUNICH—Mr. Chamber- 
lain said, “There will be no war.” 
The rest is history. 

THE WEEK THAT SHOOK THE WORLD 
—Prelude to World War ll. Eye- 
witness accounts with Edward R. 
Murrow and Eric Sevareid. 

THE FALL OF CHINA—Communism’s 
greatest triumph since the Rus- 
sian revolution—the free world’s 
greatest defeat. 

POLAND ON A TIGHTROPE—A pene- 
trating look at life in Poland today. 
THE ADDICTED — The shocking 
story of narcotics addiction in the 
United States. 

REVOLT IN HUNGARY—Films of the 
Hungarian upr'sing, smuggled out 
from behind the ‘‘Iron Curtain.” 
WOODROW WILSON—The Fight for 
Peace — His battle for “The 
League of Nations.” 

TEDDY ROOSEVELT—Color, excite- 
ment, charm of the Rough Rider. 
MAN OF THE CENTURY—The life of 
Winston Churchill. 
HIROSHIMA—The events that led 
to dropping the first atom bomb. 
THE NUREMBERG TRIALS—Nazi 
war Criminals brought to justice. 
BRAINWASHING — Communist psy- 
chological techniques. 
MUSSOLINI—The rise and fall of 
a dictator. 

GANDHi—The life and work of the 
great spiritual, political leader. 
FOR—THIRD TERM TO PEARL 
HARBOR—The man, the events, the 
decision to run, 


YOU'LL ENJOY “THE TWENTIETH 
CENTURY” SUNDAYS, CBS-TY 
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(CONTINUED FROM PAGE 1) 
should be directed to examining and 
testing underwriting and investment 
policies, and the decisions made by 
management that bear on the preser- 
vation of the insurance fund. Reliance 
on securities deposits and capital and 
surplus requirements can be no sub- 
stitute for the informed kind of inquiry 
that will reveal the soundness of a 
company’s financial position. 

Improved formulas should be devised 
for measuring the adequacies of re- 
serves in relation to the risks under- 
taken, Mr. McHugh believes. Informed 
analyses of reserves for pending claims, 
and accurate evaluation of assets re- 
quire a high degree of professional 
competence. Similarly, examinations 
of management policies that might 
waste the policyholders’ equity are vi- 
tally needed. Irresponsible dividend 
policies have brought some companies 
to the brink of failure. (The speaker 
did not indicate which branch of the 
business he had in mind in referring 
to irresponsible dividend policies.) 
Need For Surveillance Greater 

In the most competitive atmosphere 
looming on the horizon, commissioners 
must be unusually sensitive to the 
financial position of the small and me- 
dium-size company, said Mr. McHugh. 
While inadequate rate structure has 
seldom been a reason for insolvency, 
greater rate competition will magnify 
the need for surveillance of companies’ 
financia| positions. 

Mr. McHugh recalled that last year 
the subcommittee heard testimony on 
the celebrated Inland Empire debacle. 

“The unfortunate consequences of 
this episode were felt throughout the 


Says Better Examinations Of Companies Badly Needed 


entire country,” he said. “Weaknesses 
in the ability of state commissioners 
to protect local policyholders from the 
operations of companies domiciled in 
other states were manifest. This case 
highlights the need for more careful 
examination of reinsurance arrange- 
ments that might jeopardize the posi- 
tion of numerous companies. Coopera- 
tive action among the states, on a 
crash basis where necessary, may be 
the only answer in some circumstances. 
Should Check Attitudes, Motives 


Company examinations, the speaker 
said, should lay greater stress on care- 
ful analysis of correspondence, memo- 
randa and minutes of meetings, for 
only in this way can the commissioner 
be fully informed about the attitudes 
and motives of company officials. By 
so doing he can determine whether 
management policies might endanger 
company solvency. 

The examination of such data is 
even more important in the case of 
rating bureaus, advisory organizations 
and trade associations. Where competi- 
tors are permitted to combine in such 
organizations even for the most laud- 
able purposes, the danger persists 
that concerted efforts might be exerted 
to restrain or discourage competition. 
For this reason the anti-trust subcom- 
mittee has taken a critical view of the 
activities of advisory organizations and 
their influence on the rate-making 
process. 

Mr. McHugh said that some respon- 
sibility must be laid at the feet of 
insurance commissioners for certain 
inadequacies of the American insur- 
ance market, notably in aviation and 
ocean marine capacity, that have 
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agents and general agents who meet the following requirements: 


* Self starting and a desire to run your own business. 


* Aggressive, ambitious and with good references. 


* Over 27 years of age. 


* Personal or agency Life production of over $500,000 in 1960. 


* No previous management experience necessary but helpful. 


Central Standard’s New Expansion Program 


brings to you: 


® Experience and prestige of a sound company founded in 1905. 


® Agency minded company. 


® Top agents and General agents commission. 


@ New audio-visual program. 


© New, modern, well merchandised policies. 


® Complete line of Health Insurance. 


® Life (of policy) vested renewals. 


© Ideas, flexibility, service, competitiveness and quality. 
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Vice President and Director of Agencies 
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caused U. S. insurers to depend heavily 
on the London market. 

Discussing the practice of charging 
the examined company for the cost of 
the examination, Mr. McHugh said 
this practice, followed in many states, 
“is not only inherently wasteful but 
raises poisonous conflicts of interest, 
making objectivity difficult if not im- 
possible.” 

“No regulatory agency can right- 
fully assert its claim to independence 
where the party being examined pays 
the cost of that examination on a per 
diem basis,” he declared. “If the states 
expect to preserve their roles as guard- 
ians of the public interest in the in- 
surance field, they must be prepared 
to assume the burdens, including the 
costs, of discharging these duties in 
the most effective manner. A prime 
requisite is absolute independence. 


Call Picture ‘Shocking’ 


“Complaints have been filed with the 
subcommittee giving a shocking pic- 
ture of some of the inadequacies of 
the zone or convention examination 
system. The practice of charging com- 
panies a per diem rate plus expenses 
for examiners has resulted in needless 
make-work projects. Complainants 
charge that unscrupulous and incom- 
petent examiners have abused this 
practice by unnecessarily prolonging 
jobs to the great expense of the com- 
pany and the personal profit of the 
examiner. 

“Few objections are raised by com- 
panies for fear of retaliation by the 
examiner through adverse reports. 
Conversely, examiners who can ride 
this gravy train without repercussions 
from the company footing the bill are 
unlikely to submit critical reports that 
might disturb their benefactors. I do 
not mean to suggest that all examiners 
are venal and all reports are slanted, 
but the system is unhealthy in its con- 
ception and contains its own incentive 
to corruption. 

“The subcommittee has been in- 
formed that various commissioners 
have utilized these examiner positions 
as a patronage grab-bag to enhance 
their own political fortunes. Charges of 
nepotism and appointment of persons 
with no qualifications for the job have 
been lodged with the subcommittee. 
Appointment of outside accountants 
and actuaries may provide necessary 
competence but frequently involves 
transfer of the decision-making power 
from duly appointed or elected state 
officials to the heads of these actuar- 
ial firms.” 

Mr. McHugh pointed out that the 
zone examination system has been 
under criticism, and proposals for re- 
vising it have been under study. Some 
kind of cooperative state system is 
needed to examine efficiently and eco- 
nomically those companies doing busi- 
ness in a multiplicity of states. Com- 
plete control over the duties and acti- 
vities of these examiners should at all 
times be with the state insurance com- 
missioner. This means full-time sala- 
ried employes responsible solely to the 
commissioner and paid directly by the 
states. A thorny issue still unresolved 
is the method of settling differences 
between commissioners concerning the 
final report. Greater publicity should 
be afforded these reports so that in- 
formed policyholders and stockholders 
can exert pressure for needed reforms. 

Company examinations at least as 
often as every three years would seem 
to be a minimum requisite of good 
regulation. Many states indicated to 
the subcommittee that they had no 
policy concerning frequency of exami- 
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“WEST END” 
Reginald B. Miner, vice-president jj 
charge of city mortgages of John Ha. 
cock, left, presents first advance of ;f 








more than $9-million mortgage low, 
providing funds for construction of th 
first of five complexes in Boston; 
“West End” redevelopment, Charis 
River Park. Accepting the check is 
Theodore J. Shoolman, vice-presidey 
of Charles River Park, Inc. 




















nations. Other states hadn’t conducted 
company examinations within a five. 
year period. 

Mr. McHugh strongly favors making | 
examinations without prior notice 
While this involves some inconvenience, 
it makes for an examination that re. 
flects a more truthful picture of the 
company’s position. The uncertainty of 
the examination time is an additional 
prod to company to keep records cur- 
rent and to maintain operations with- 
in the requirements of the law. 


Might Jibe With Complaints 


The timing of examinations might 
also be correlated with the examina- 
tion of complaints filed against com- 
panies. The complete informality in 
the processing of complaints and the 
lack of definite procedures have ren- 
dered ineffective the handling of com- 
plaints and the possible prosecution of 
unfair trade practices. These com- 
plaints are seldom the subject of in- 
vestigations by insurance departments. 
Referrals of complaints are made to 
parties involved and the answers sub- 
mitted are analyzed for appropriate 
departmental action. 

While obviously all complaints would 
not justify field examinations, serious 
complaints could be utilized to trigger 
company examinations in which the 
complaints would be thoroughly inves- 
tigated at the same time that the com- 
pany’s financial position is being in- 
vestigated. A routine processing of 
complaints in mechanical fashion serves 
only to waste manpower and accom- 
plishes little good, but a more inten- 
sive field examination of a limited 
number of complaints, with the possi 
ble institution of formal enforcement 
action, would be a more effective de- 
terrent to improper practices, Mr. Mc- 
Hugh declared. 


Salaries ‘Grossly Inadequate’ 


One trouble in getting dedicated pet- 
sonnel in state insurance departments, 
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in qualified personnel. This applies 
, commissioners themselves and those 
town the line. 

“The dignity of the insurance com- 
missioners office must be maintained 
the heavy responsibilities are to be 
pperly discharged,” Mr. McHugh 
erned. “It is demeaning for commis- 
saners to be required to attend semi- 
anual meetings of the National Assn. 
# Insurance Commissioners and other 
seessary trade meetings without pro- 
ding them with adequate funds for 
ving expenses commensurate with 
air station. The result is dependence 
mon the largesse of company officials 
Mor dining and entertainment, with con- 
equent danger of undue influence. 


SLOSED..Need Entertainment Allowances 


esident i “Moreover, insurance commissioners 
John Hap. hould have available to them a mod- 
vance of a}. ate entertainment allowance. Such 
page ractice would greatly enhance the 
or iceen's prestige and tend to ele- 
vate his importance in dealings with 
> Charla }op company officials.” 
check i! yr, McHugh was critical of the 
“Presiden states for never having faced up to 
e problem of providing enough money 
10 do an adequate job of regulation. 
conducted He cited figures showing that out of 
nee nearly half a billion dollars collected 
. fn premium taxes, only about $17 
rs ES ve 427% of the total is spent 
veal on insurance regulatory activities. 
that : While a great virtue of state regula- 
re of th tion is its closeness to problems at the 
rtaintya gass roots and its ability to respond 
additional yromptly to such conditions, Mr. Mc- 
ords @k Hugh pointed out that by the same 
nan with token this can be a weakness. Com- 
ie "Imissioners often become prisoners of 
; local pressure groups acting to safe- 
guard their own positions in the mar- 
ket. He cited retaliatory tax laws and 
restrictive licensing provisions as ex- 
amples of this protectionist spirit. 
“Since the artificial political bound- 
aries of the state cannot define the 
limits of the great national business of 
insurance, state commissioners must 
ve vigilant in resisting the pressures 
from both domiciliary companies and 
local agents’ associations,” he declared. 





























ns might 
examina- 
nst com- 
nality in 

and the 
lave ren- 
t of com- 
cution of 
se com: 
ct of in- 
artments. 


rade & [Fidelity Mutual Life Book 
bai On Business Buy-Out Pacts 
Available Free Of Charge 


its would Since the news story concerning 
, Serious jfidelity Mutual Life’s booklet titled 
o trigger |‘Speciman Agreements for Purchase 
hich the /and Sale of Business Interest at Death” 
ly inves- |appeared in the Dec. 31 issue of THE 
he com- |NaTioNaL UNDERWRITER, the company 
eing M- thas received numerous requests for 
sing of |copies of the booklet. 

mn serves} Fidelity Mutual has informed: this 
accom: inewspaper that it is making the book 
e inten- available to interested parties free of 
limited |charge. The company’s address is the 
possi /Parkway at Fairmont Avenue, Phila- 
rcement |delphia 1, Pa. 

tive de- pa 
Mr. Mc-!To Issue New Porttolio, Rate Book 
A new portfolio and rate book based 
on the 1958 CSO mortality tables will 
be issued Feb. 15 by Lincoln Mutual 
Life of Lincoln, Neb. Accepted age of 
n applicant will be based on age at- 
lained at last birthday, rather than age 
at nearest birthday. Life policies will 
be quantity discounted, based on the 


ted per- 
rtments, 
in most 
’ to ob- 


“band” system, and an_ additional 
) A tiscount will be provided for female 
j applicants. All new life policies will 


automatically include waiver of pre- 
FOR nium beneifts, The new portfolio will 
tlso contain a return premium benefit 
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LIFE INSURANCE EDITION 


Two’ beauty 
queens—Miss In- 
dian America and 
the “Maid of Cot- 
ton”’—pay a visit 
to Dudley Dowell, 
executive vice- 
President of New 
York Life. Miss In- 
dian America _ is 
Vivian Arviso of 
Gallup, N. M., a 
Navajo. Her visit 
was arranged by 
Mrs. Chet Young, 
a New York Life 
agent at Sheridan, 
Wyo., who is active 
in the organization 
that sponsors the 
Miss Indian Amer- 
ica contest. Linda 
Lackey of Forest, 
Miss., is the “Maid 
of Cotton.” She is 


the niece of Cecil Underwood, New York Life agent at Picayune, Miss. Mr. 
Dowell, who is a student of Indian history and culture, is an honorary member 


of three tribes. 
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Georgia And Alabama 
Handbook Is Published 


A new Underwriters Handbook 
of Georgia and Alabama has just 
been published by the National 
Underwriter. It provides complete 
and up-to-date information on the 
agencies, companies, field men, gen- 
eral agents, groups and other or- 
ganizations affiliated with insurance 
throughout these states. Copies of 
the new Georgia and Alabama hand- 
book may be obtained from the Na- 
tional Underwriter Co. at 420 East 
Fourth Street, Cincinnati 2, Ohio. 
Price $12.50 each. 











Join Controllers Unit 

Controllers Institute of America has 
elected to membership J. Howard Dit- 
man, New York Life; Frank A. McCon- 
nell, Teachers Insurance & Annuity; 
and James W. Harding, Kemper group. 
The institute comprises controllers and 
finance officers from insurance, bank- 
ing, utilities, transportation and other 
businesses. 
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(CONTINUED FROM PAGE 8) 
never or seldom seems to work out 
that way. Profits of subsidiaries in so- 
called tax-haven countries tend, they 
say, to stay put on foreign shores for 
two reasons—(1) The fact that they 
become taxable if returned to the U.S. 
and (2) because of the more favorable 
rate of return on foreign investments. 

The task force recommendation, plus 
pressure from some _ Congressional 
sources, may have stirred IRS into ac- 
tion. Anyway, early this month IRS 
let loose with its TIR-300, a technical 
information release, which seems to 
point the way towards which IRS is 
heading. 


Notes 1960 Returns 


TIR-300 said that in its examination 
of 1960 income tax returns, the service 
will carefully scrutinize all reinsurance 
arrangements between domestic and 
foreign reinsurers in cases where a 
close relationship exists, whether di- 
rectly or indirectly, between the do- 
mestic organization controlling the in- 
surance business and the ultimate for- 
eign insurer to determine for federal 
income tax purposes “whether in sub- 
stance, the particular arrangements are 
entered into with a bona fide busi- 
ness purpose or, in fact, represent a 
plan for the avoidance of federal in- 
come taxes.” 

After noting that a number of situ- 
ations had come to the attention of 
IRS involving use of foreign insur- 
ance subsidiaries generally located in 
tax-haven countries, the IRS stated, 
“Unless it could be clearly shown to 
the satisfaction of the commissioner 
that a real business purpose dictated 
the reinsurance agreement, it will be 
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CAN YOU PROSPECT? 


Do your prospects come directly from your own effort, ability and 
imagination? Can you show others “how to”? 
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IRS Seen Taking Foreign Reinsurer Tax Action 


assumed that such arrangement was 
availed of for the purpose of tax 
avoidance, and, in such cases, the ar- 
rangement will be disregarded in ar- 
riving at the substance of the trans- 
actions for purposes of federal income 
tax.” 

It would appear, then, that the bur- 
den of proof as to whether a business 
purpose is being served will rest with 
the company owning a foreign reinsur- 
ance subsidiary. 

The service cited as one example of 
the type of reinsurance arrangement 
that it considers as having “no sub- 
stance” and therefore not recognizable 
for income tax purposes, the situation 
wherein, “The ultimate insurer or re- 
insurer of the lives of the debtors of a 
domestic finance company is a sub- 
sidiary of the finance company. Since 
the domestic finance company controls 
the placement of such insurance and 
is also the beneficiary thereunder, 
the premiums paid by such debtors 
constitute taxable income of the fi- 
nance company to the extent they are 
enjoyed by the finance company and 
without regard to whether the ulti- 
mate subsidiary insurer or reinsurer 
is a domestic or a foreign corporation 
or whether or not there are interme- 
diate independent insurers or reinsur- 
ers involved. 

“For example, it has come to the 
attention of the service that certain 
finance companies place credit life in- 
surance on the lives of their own deb- 
tors with independent domestic insur- 
ers which in turn cede reinsurance of 
these same lives to a foreign insurance 
corporation which is a wholly owned 
subsidiary of the finance company. The 
largest part of the premiums for such 
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National and departmental group sales leaders and group managers get payments an 


gether to share honors during meeting of Equitable Society’s Group Millionaira] Sales of 2 
Club. From left, seated, are Walter Paully, western department manager, gyfi10_millior 
Francisco; Paul DeF. Hicks, group annuity volume leader, Queally, New Yo}?34,505,000, 
City; Robert O’Leary, national head man, Broad, Cleveland; Donelson Lake fo, and 8 


southern department head man, Evans, Memphis; Harold Kindem, westen}3 
department head man, Berlin, Seattle; Larry Senft, middle Atlantic depar. 
ment manager, Philadelphia, and James Brunson, east central department ma. 
ager, Cleveland. From left, standing, are Harold Graff, greater New Yor 
department manager, New York City; Richard Westphal, greater New Yok 
department head man, A. Bleetstein, New York City; Bernard Shanan, south. 
western department head man, Mosier, Denver; W. L. Kettering, middle Atla. 
tic head man and group A&S volume leader, Speer, Pittsburgh; W. Joseph 
Carter, group life volume leader, Bruno, Boston; John Quin, east central d. 
partment head man, Deymond, Cleveland; T. J. Attridge, southwestern depart. 
ment manager, Dallas; Boyd Blevins, southern department manager, Atlant, 
and A. Tusten Ackerman, north central department manager, Chicago. 
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insurance is ultimately being deposited 
by the subsidiary in a United States 
bank which ‘loans’ the finance com- 
pany an amount roughly equivalent to 
such deposit, the amount of the inter- 
est paid by the bank on the deposits of 
the foreign insurance company being 
very little different from the amount 
pany to the bank on the ‘loan.’ Under 
such circumstances, a large part of 
the premiums paid clearly goes to the 
benefit of the finance company aside 
from its recoveries as a beneficiary.” 

Upon being queried by THE NATION- 
AL UNDERWRITER about whether TIR- 
300 constituted the service’s first 
step of several against foreign sub- 
sidiaries, an IRS spokesman said that 
it could be considered “a beginning,” 
and that it may be presumed that the 
service would proceed along the lines 
indicated in the technical information 
release. Nothing else, however, seems 
to be in the works at this moment, he 
said. 

On the other hand, it is fairly ob- 
vious that the feeling around IRS is 
that it can move against those insur- 
ance companies with foreign reinsur- 
ance subsidiaries that do not serve 
what it considers a legitimate business 
purpose, without having to wait for 
new laws to be passed by Congress. If 
the wording of TIR-300 can be taken 
at face value, all foreign reinsurance 
arrangement will be scrutinized, even 
though the service’s cited example 
may have been an unusual one. Fur- 
thermore, armed with the information 
returns it is requiring this year of all 
companies with foreign subsidiaries, 
IRS may be expected to take further 
action by the end of the year or the 
beginning of next. 


Life Investors Reports 

Life Insurance Investors, the invest- 
ment trust specializing in insurance 
stocks, ended the fiscal year Jan. 31, 
with asset value per share 15.08% 
higher than six months earlier, Ray- 
mond T. Smith, president, reported. 
Net assets, currently $13,762,319, are 
equal to $19.38 pes common share out- 
standing compared with $16.84 per 
share on July 31, 1960. 

Investment income after expenses 
and taxes rose to $80,279 from $56,168 





on Jan. 31, 1960, an increase of 42.92%, 
Realized capital gains were $527,34 
compared with $575,492 a year earlier, 
Unrealized gains were $2,822,412, an 
increase of 41.42%. 
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Directors have announced their in- fate Kaufrr 


tention to declare a dividend and cap- 
ital gains distribution of about 8 }, 
cents a share payable March 8 to stock 
of record Feb. 17, of which approxi- 
mately 10 cents will be paid from 
net investment income and 72 cents 
from realized capital gains, approxi- 
mately the same as was paid in 
1960. “Kh 


Louis Gregory, President 


Of Lee National, Resigns |, 

Louis M. Gregory, president of Lee 
National Life, has resigned. At the 
time of tendering his resignation, f 
which became effective Feb. 15, Mr. 
Gregory said that his future plans are 
incomplete. 

He joined Lee National in 1954 as }! 
president and before that was district 
manager of Great Southern Life at 
Shreveport. Mr. Gregory, a CLU, is 
vice-president of Louisiana Insurers 
Assn. and past president of Louisiana 
Life Underwriters Assn. 
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Northwestern National 


Has New Pension Policy 

Northwestern National Life has 4 
new pension trust class policy in the 
form of a whole life, participating, 
contract. 

The policy offers first year dividends 
and guaranteed issue limits up t0 
$45,000 on a single life. It also offers 
guaranteed issue for pension cases 
involving as few as five lives. 


ACTUARIES 


DONALD F. CAMPBELL 
Consulting Actuary 
Suite 2011 
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(CONTINUED FROM PAGE 2) 
‘Miss increased 8.3% to $11,006,000 af- 
a. federal income taxes, of which 
9§ million has been set aside for 
4 dividends, an increase of $1 mil- 
, Security valuation reserves in- 
od to the maximum permitted by 
» and policyholder surplus for con- 
mgencies reached $1,317,000, com- 
ved with $1,113,000 at year end 1959. 
jicyholder unallocated surplus to- 
led $34,315,000. Income from invest- 
nts amounted to $19,744,000 after 
Maixpenses but before federal income 
wemmiaxes, for a net interest rate of 4.27%, 
ympared with 4.16% in 1959. Benefit 
Ts get {payments amounted to $37,015,000. 
lillionairg| Sales of new life insurance exceeded 
hager, §g310 million. Individual sales totaled 
New Yon# 4,505,000, a gain of almost $7 mil- 
son Lake fon, and group sales were up more 
1, Westen pan $16 million. Life insurance in 
ic depar.pree at year end amounted to $1,952,- 
nent map. 10,000, a gain of 9.8%. Sales of indi- 
New Yor pidual health insurance increased 
New You 28% and group health lines in- 
an, south. F! eased 67.8%. 


ve Ati] INDIANAPOLIS LIFE 
ate Indianapolis Life volume for 1960 
a depart. [" the highest in the company’s his- 
Atlan ory at $84,773,142. This was an in- 
: ta, rease Of approximately 10% over 
‘ 1959. Insurance in force reached $495,- 
187,218 at the year-end, with the gain 
























f 42.92%, im that area also representing an all- 
$527,345 fime high. 
ir earlier. | Assets at Dec. 31 were $126 million, 


ith surplus more than $11 million. 
. , | Top agency for the year was the 
their in- ate Kaufman agency of Shelbyville, 
d., which has maintained that dis- 
inction for five consecutive years. 
* The top individual agent for the year 
@pproxl- fas Kenneth Urso of Madison. 


aid from 
72 cents NO. AM. LIFE, CHICAGO 
approxi- | North American Life of Chicago’s 


1960 life insurance sales amounted to 
6,554,144—a 28.9% increase over 
1959. Life in force increased by $41,- 
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nt 0,005, bringing that total up to $382,- 

105,336. The company’s life in force 
ns as doubled in the past six years. Mor- 
t of Lee fality experience for 1960 was 40.4%. 


At the fissets now total $53,093,548; capital 
ignation, fnd surplus, $4,585,929. 

15, Mr. | Of total benefits paid by the com- 
lans are pany last year, $2,374,014 went to liv- 
ng policyholders. Death claims totaled 
1954 as !1,725,304. 


district 
Life a| | SECURITY LIFE & TRUST 
SLU, is} Security Life & Trust’s assets at 


Insurers f/¢ar-end 1960 exceeded $90 million, 
nuisiana [2 increase of more than $6.7 million. 
Surplus gained 20% and totaled $8,- 
178,000, giving the company capital 
nd surplus funds of over $13 million. 
Premium income showed a gain of 
$2,199,000, for a new high of almost 

§22 million. Total income for the year 
has 4lwas $26,914,000, an increase of 12%. 
_in teyThe company’s gain from operations 
ipating lbefore federal income taxes amounted 
'0 $3,305,000, as compared to $2,680,000 
vidends tin 1959. After federal income taxes of 
up 118,179,000, net gain from operations 


— totaled $2,125,627, or an increase of 
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aiite Insurers Annual Statements Given 


13.8%. On a per-share basis, that is 
$2.51 for 1960 as compared to $2.21 for 
1959. 

Total new business gained 14.9%, 
bringing total insurance in force to 
$1,244,000,000, up 11.2%. 


SHENANDOAH LIFE 

Shenandoah Life’s assets at year- 
end 1960 totaled $57,498,770, a gain of 
$3,000,900 for the year. Life insur- 
ance in force reached $596,336,817, 
representing a record increase for the 
year of $53,746,483. Total sales 
amounted to $83,742,183, of which 
$45,721,442 was group insurance and 
$38,020,741 ordinary. Group insurance 
in force at the end of the year was 
$353,172,743 and the balance was or- 
dinary. 


SOUTHWESTERN LIFE 

Assets of Southwestern Life at the 
end of 1960 totaled $503,538,083, a 
gain of more than $22 million. 

New life insurance issued was $267,- 
968,848, and insurance in force on Dec. 
31 stood at $2,116,626,295, a gain of 
more than $142 million over 1959. 

Southwestern Life in 1960 paid a 
record amount of $39,471,572 in policy 
benefits. More than $11 million of this 
was paid in death benefits. 

Investments in 1960 totaled $62,681,- 
803, of which 62% was placed in 
loans on real estate. Surplus at year- 
end amounted to $54,768,645. 


STANDARD LIFE OF INDIANA 
As of Dec. 31, policyholders surplus 

was $3,254,702, an increase of $310,000. 
Assets rose to $35,890,272. 

The sale of $28,445,000 of new busi- 
ness broke all previous annual sales 
records and insurance in force at year 
end was $152,688,000, excluding credit 
life. 

The combined growth of surplus 
plus the value of insurance in force 
gave a liquidation value to the stock 
at year end of $60.40 a share, an in- 
crease of $4.39 during the year. 


UNITED FIDELITY 

United Fidelity Life experienced a 
record year in 1960. Assets rose to $46 
million and insurance in force passed 
$211,000,000. New business written was 
$48,727,228. The company introduced a 
new line of non-cancellable A&S poli- 
cies as well as a non-can major medi- 
cal plan. Operations were expanded 
into New Mexico and Colorado and a 
group department was opened. 


Chicago A&H Assn. Hears 
IAHU President Stoakes 


On Business Insurance 

The importance of business coverage 
in the insurance industry will continue 
to grow, mainly because of the tax 
situation, F. Kenneth Stoakes, presi- 
dent of International Assn. of Health 
Underwriters, said at the February 
meeting of the Chicago association. 

Mr. Stoakes, general agent at Los 
Angeles for Loyal Protective, traced 
the steps of selling business insurance 
to a partnership or closed corporation. 
A working agreement among part- 
ners must be arranged first so that 
work conditions are spelled out. The 
agent should then draw up a buy-and- 
sell agreement to provide for perpetu- 
ating the business after death or dis- 
ability removes one of the partners 
from the picture. 

If the agent has produced a buy- 
and-sell agreement based on life in- 
surance, he must go back and get dis- 
ability into the contract, since disa- 
bility can disrupt a partnership just 
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as surely as death, Mr. Stoakes said. 

As a Sales tip, he advised agents to 
quote percentages instead of dollars to 
the prospect. “Four percent sounds 
darn cheap to him. You’d be surprised 
how many 20-pay life contracts are 
sold or. percentages,” he said. 

At the January meeting, Richard 
Gilmore, assistant manager of the spe- 
cial risk division of Continental Casu- 
alty, spoke on visual aids and demon- 
strated one of his company’s film strips 
specifically related:to disability income 
coverage. He urged his listeners to stop 
concentrating on the easy stuff and go 
after the hard-to-sell business. 

“A salesman is not used to making 
a sale if he is not selling income pro- 
tection,” he declared, adding that 
agents do not have to sell hospitaliza- 
tion coverage. “Some of them seem to 


be embarrassed to ask a person to buy.” 


Visual aids, he said, will help the 
agent in a need sale situation, and 
income protection is just that. 

In describing production of what his 
company refers to as “talking pictures,” 
he advised employing the best script 
writers and production people. Me- 
diocre film strips are apt to hurt the 
sales presentation rather than help it. 

He suggested that in planning the 
filmstrip, companies avoid being 
restrictive in the story-message. It 
should be general rather than concen- 
trated on a specific policy. 

Success in using visual aids does not 
appear overnight, he emphasized. 
“You have to test itt, put the results 
together and then merchandise the re- 
sults.” 


Union Labor Life Has Group 


Retirement Income Policy 

Union Labor Life has introduced a 
retirement income policy, its first to be 
written on a group basis. The initial 
offering is a deposit administration con- 
tract. 

Policies may be written to include 
cancellation provisions and repurchase 
of annuities and post-funding. Poli- 
cies guarantee 4% interest on the 
deposit fund and purchase rates as 
low as $139.23 for monthly benefits of 
$1 for males at age 65. 

The program is being offered in 28 
states. 


No. American Life 
Of Chicago Names 
Ashbrook Chairman 


North American Life of Chicago has 
named Charles G. Ashbrook, chairman; 





Leslie O. Copeland Charles G. Ashbrook 


Leslie O. Copeland, president; Paul 
McNamara, co-chairman of the ex- 
ecutive committee; Arthur C. Rooney, 
executive vice-president and general 
counsel, and William A. Kufeldt, sec- 
retary. 

Paul McNamara, son of the founder, 
started with the company in 1916, was 
president from 1950 to 1955, and chair- 
man from 1955 to 1961. 

Charles G. Ashbrook joined the com- 
pany in 1921 immediately upon his 
graduation from Denison University 
(of which he is now a trustee) and 
became president in 1955. 


Joined Company In 1931 


Leslie O. Copeland started with the 
company in 1931 and became executive 
vice-president in 1958. 

Arthur C. Rooney, also became senior 
vice-president and general counsel in 
1958. 

William A. Kufeldt, formerly assist- 
ant secretary, replaces Harold O. Ced- 
arholm as secretary. Mr. Cedarholm 
had 40 years in the life business, 
30 of them with North American Life. 

Ronald D. Rogers, vice-president and 
director of agencies, was named to the 
board to fill the vacancy caused by 
Mr. Cedarholm’s retirement. 

R. M. Meyer, with the company 30 
years, was appointed assistant secre- 
tary, and T. J. McInerney, also a mem- 
ber of the company’s Quarter Century 
Club, was appointed personnel director. 
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Editorial Comment 


Curbs On Replacements Face A Problem 


Those who would like to solve the 
admittedly serious policy replacement 
problem by intercompany agreements 
sanctioned by state laws—or even by 
passing state laws forbiding replace- 
ment—will need to keep a sharp eye 
on Congress, if the talk by Donald P. 
McHugh, counsel of the Senate anti- 
trust and monopoly subcommittee, at 
the South Carolina department’s recent 
insurance forum means what it ap- 
pears to. 

Mr. McHugh was not talking or pre- 
sumably even thinking about anti- 
replacement agreements or statutes, 
but he was expounding some principles 
that might make those lines of attack 
on the replacement problem difficult 
to reconcile with how Congress expects 
the states to regulate insurance under 
the grant of power given them in the 
McCarran act. 

Mr. McHugh was emphasizing that 
in the light of the subcommittee’s find- 
ings, it appears that the fire-casualty 
companies should be a lot more com- 
petitive than they had been or than 
state laws had required them to be. 

“A major revelation of the Senate 
inquiry,” he said, “was that the opera- 
tions of the insurance business could 
be brought more into harmony with 
the ccmpetitive requirements of the 
federal anti-trust laws. ... In all of 
the subcommittee’s deliberations, an 
underlying purpose will be noted of 
making vigorous competition in in- 
surance more effective than the laws 
or their administration had heretofore 
sanctioned.” 

This sentiment found expression in 
the proposed District of Columbia in- 
surance code. Its basic purpose, said 
Mr. McHugh, is to make the free play 
of competition the chief arbiter over 
the rate levels at which fire and casu- 
alty insurance will be sold. The bill 
categorically rejects the principle that 
insurers can be compelled by state law 
to join a rating bureau. Such laws, 
Mr. McHugh stated, are in basic con- 
flict with the purposes and spirit of 
the McCarran act, “if not in fact with 
the letter of the law.” 

Further along in his talk, discussing 


departmental examinations of rating 
bureaus, advisory organizations and 
trade associations, Mr. McHugh said: 
“Where competitors are permitted to 
combine in such organizations even for 
the most laudable purposes, the dan- 
ger persists that concerted efforts 
might be exerted to restrain or dis- 
courage competition. . . . State insur- 
ance departments have not exhibited 
sufficient concern for the manner in 
which (advisory) organizations exer- 
cise their influence in the rate-making 
field and in directing the course of 
competition.” 

There certainly could be no more 
“laudable purpose” than preventing 
replacement of life insurance policies 
to the detriment of the policyholders. 
But an agreement not to replace pol- 
icies—even a state law forbidding re- 
placement—could well be regarded by 
the monopoly subcommittee as con- 
trary to what Congress had in mind 
in passing the McCarran act, unless 
some very clear standards were set 
up to make sure that restraints on re- 
placement were always in the interest 
of the policyholder and were never a 
means of preventing justifiable re- 
placements. 

In the absence of such safeguards, 
it’s easy to imagine what might go on 
in some future hearing of the Senate 
anti-monopoly subcommittee as_ it 
quizzes a life company president on 
the workings of the anti-replacement 
curbs: 

Q. Do you feel that these anti- 
replacement laws are completely in 
the policyholder’s interest and not just 
a way of preventing a company with 
an inferior policy contract from losing 
business? 

A. Certainly. It’s hardly ever pos- 
sible for a policyholder to switch pol- 
icies without being the loser. 

Q. But suppose a man buys a policy 
from a company with a_ notoriously 
high net cost. He pays one premium 
and then finds that he can get the 
same amount of coverage under a more 
liberal policy, with better nonforfeit- 
ure values, and he realizes that in just 
a few years he’ll have a better net 
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cost with the proposed new policy. 
From there on in, the longer he lives 
the better off he is than if he’d kept 
the first contract. Isn’t it a real service 
to such a policyholder to tell him what’s 
wrong with the first policy and sell 
him a better policy that will cost him 
less in the long run? 

Let’s switch off the microphones 
while the witness fumbles for a good 
answer. Sure, we all know that for 
every case where a replacement really 
is in the policyholder’s interest there 
are dozens, maybe hundreds, where no- 
body is aided but the agent who does 
the replacing. Yet attempts to rule out 
all replacements as evil can be made 
to look like selfish efforts to protect 
the status quo of the company with 
inferior policies. 

So, with an anti-monopoly subcom- 
mittee of Congress looking suspiciously 
at anything that has the appearance of 
restraint of trade, it seems obvious 
that efforts to stop unjustified replace- 
ments must be firmly based on a set 
of standards that will draw clearly and 


fully justifiable distinctions between 
“good” and “bad” replacements— 
R.B.M. 








February 18, 
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Stocks 


By H. W. Cornelius of Bacon, Whipple &Q 
135 S. La Salle St., Chicago, Feb. 14, 1 
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Personals 


Francis W. Hatch Jr., public rela- 
tions manager of New England Life, 
has been elected a director of Fidu- 
ciary Trust Co. of Boston. 


Guilford Dudley Jr., president of 
Life & Casualty, has been appointed 
Tennessee chairman of the overseas 
memorial fund campaign of the Unit- 
ed Service Organizations. 


CHARLES C. HEWETT, 72, retired 
director of agencies for Life of Georgia, 
died at Atlanta. He retired in 1955 after 
48 years with the company as agent, 
special agent, district manager, divi- 
sion manager, assistant superintendent 
of agencies, and then director of 
agencies for Florida, Georgia, and 
Alabama. 


WILLIAM H. DODD Jr., 56, man- 
ager of the IBM department of In- 
terstate Life & Accident, died of a 
heart attack at his home in Signal 
Mountain, Tenn. 
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men ssn., agency management conference. 
Edgewater Beach Hotel, Chicago. surance. 

March 23-24, Society of Actuaries, regional, 
Commodore Hotel, New York City. 

April 6-7, Society of Actuaries, regional, Stat- 
ler Hilton Hotel, Dallas. 

April 12-13, New York State Assn., of Life Un- 
derwriters, “Appleknockers” sales caravan, 
Chamber of Commerce Auditorium, Roches 
ter, April 12, and Sheraton-Ten Eyck Hotel, 
Albany, April 13. 

April 13-15, Life Insurers Conference, annual, 
Americana Hotel, Bal Harbour, Fla. 

April 13-15, Home Office Life Underwriters 
Assn., annual, The Greenbrier, White Sulphur 
Springs, W. Va. 

April 16-20, National Assn. of Life Under- 
writers, midyear, Galt Ocean Mile Hotel, 
Ft. Lauderdale, Fla. 

April 17-18, Life Insurance Agency Manage- 
ment Assn., A&S meeting, Edgewater Beach 
Hotel, Chicago. 
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Comments On The Insurance Field 
From The Investment Dealer’s Chair 


a r By LEVERING CARTWRIGHT 
Bid Aut Cartwright, Valleau & Co., Board of Trade Building, Chicago 
$ . 
pe i In the face of a selloff in the general market last week’s insurance stocks 


pe, were not only resistive but many continued to stage a private bull market. The 
cascade of annual statements has commenced and they make stimulating read- 
ing. There are dividend increases and stock dividends. 

Reports that Aetna Casualty will unveil stirring figures added 4 points to 
that stock and it closed Friday at 124. Aetna Life, at 10414, picked up 3. Con- 
necticut General was 8 higher at 456. Franklin Life went up easily to 94, plus 
3 Great American staged an impressive advance of 3 points to 54%. K. Cc. 
Life was all on the bid side, none offered, and was wanted at 1470, up 60 points. 

Lincoln National was halted by a sizable supply of stock at 250. Monumental 
Life, still all bids, was 64, against 62. New Hampshire at 5644 was up 21% 
points. Ohio Casualty, long dormant, suddenly came into substantial demand 
and went up 2 points to 28 with no stock available. St. Paul, with its usual 
exhilarating statement, added a point at 681%. Standard Accident continued 
io rise as its affiliation with Reliance seems more and more certain to come 
about. U. S. Life went back up to 55 after having retreated to 50. 


21% American General was sought after and moved up a point between sales; 
3% 4]. went out Friday at 37 bid. Life Insurance of Georgia which had been 
Ps jumbering in the low 60s was bid up to 73 with no stock being offered. Wash- 


gs 
Sesesuassttegerras i fie Bes 


ington National, which has been staging a steady advance from its low point 





43 4 |\¢ 43, sold at 56. United of Chicago broke into new high ground at 40 and then 
o was bid up to 43. National Fire, on a surprisingly good statement, in the face of 
pS : Donna, was all on the bid side at 135. American National of Galveston got going. 
—Ithis issue has been troubled by an abundance of stock—33 million shares— 


ilong with trust and estate liquidation. But there is evidence that the congestion 
has been relieved and buying became aggressive in it. ; 
The newer and promotional company stocks have not shared in the present 


upthrust. 


Inderwriters, 
2nd, Tampa 


ae | | | — 

Another positive step in the experimental linking of life insurance and sec- 
urities distribution! An SEC registration statement has been filed for a mutual 
fund to be handmaiden to Midwestern United Life of Indiana. It is said that 
y (Chester Tripp, the eminent Chicago investor (Television & Electronics Fund 
among other things) will have a big hand in it. Executive Fund Inc. of Mary- 





. land is the name. Executive Management Corp. is the principal distributor and 
Underwrit-}i’s owned by Midwestern Companies Inc. Phil J. Schwanz is head man and 
urance sem. 


'Ipark plug at Midwestern United. 


cy Manag-| The Commercial & Financial Chronicle Feb. 9 ran a study of Reliance In- 
conference, surance. 

s, regional, —lil— ce 

“al Stat Cortez Life of Grand Junction, Colo., has made a SEC filing of 500,000 
310) a 


‘Ithares at $3 per copy. First American Investment Corp. of Phoenix has filed 
of Life Un-1} million shares ($2), the proceeds to be used to acquire control of Western 
Kate |ieritage Life. Walter H. Johnson, president of Dakota Reinsurance Corp., of 
Eyck Hote,JYankton, S.D., is quoted as saying he is searching for an underwriter of a 
public offering of stock in this company. Registration is expected of 120,000 
ce, anni hares of Guaranty National Insurance of Colorado, with Copley & Co., 
nderwrites{Colorado Springs, as the underwriter. 

‘ite Sulphur} Peninsular Life of Jacksonville is proceeding advisedly to get its stock out 
ife Under-j the low priced range. A reverse split is proposed, to give one share of $5 par 
Mile Hotel, value stock for each five shares of $1 par. Peninsular stock has moved up 
about 10% in the market recently and is bid 4%. Laurence F. Lee Jr., in a 
7 letter to stockholders, says that most stocks that sell in this range are specula- 
live. Peninsular, he observes, is not in such a league. Peninsular’s kissing 
tousin—Occidental Life of N.C. is also a low priced issue—$5 bid. 

—IIl— 

In connection with recent publications of bid prices for stocks of numerous 
insurance companies questions are asked as to the significance of these quota- 
tions. The bid figure is never the price at which the investor or speculator 

tan acquire the stock. It is the exit price in the professional market. This is 
Ba nape what the broker can get for it. Then a commission is subtracted from that. The 
ar mee inside offering price is always higher than the bid and the investor then must 
saan New}47 4 commission on top of that. The bid price is the most solid comparative 
a Metro- reference point but it must not be taken as the retail selling price. ; 
sresident:| The spread between the bid and asked varies. For instance in such a readily 

National traded issue as Travelers the spread is usually but one point, sometimes it’s 
er, NYI® close as one-half point. A one point spread here is less than one percent. 
Harry K|Many of the low priced issues on the other hand will have a far greater spread 
gent for proportionally. Thus in a stock that is bid $3 and offered at $3.50 the spread is 
sident of} 6%. Going back to Travelers that would mean 16 points. In some of the ex- 
> Under- temely inactive issues the bid price may have very little significance. It is 

‘imply a price that a broker has registered as what he would be willing to pay 
. Hal Bifany were offered. There are trades at such a figure but sometimes a bid of 
Ft. Lau- this kind is just a way to start an auction. 

Life anf —itl— 
unty as- National Reserve Life of Topeka is proposing a novel revision of capital. 
the sales are presently 42,000 shares of $10 par value stock. Up to 20,000 of these 
1t Oceanj™ay be converted into a new class of non-voting shares that would not be 
midyear. tatitled to stock dividends. They would, however, receive a greater cash 
H. Omjtividend. This is offered to those who might prefer a higher yield. At the same 
1 retiredjme N.R.L.I.C. proposes to increase its authorized shares, thus hinting the 
National )ssibility of a stock dividend. 
sides at] The annual statement of Hartford Steam Boiler reminds the investor that 
he gets a participation in a bundle of prime insurance investments, as 
HSB. owns: 14,000 shares of Aetna Casualty, 2,400 Aetna Fire, 24,000 Aetna 
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Charles A. Taylor, president of Life 
of Virginia, right, following installation 
as president of the Richmond Chamber 
of Commerce. With him is Robert C. 
Seamans Jr., associate administrator of 
the National Aeronautics & Space Ad- 
ministration, who was the speaker at 
the Richmond chamber’s annual meet- 
ing. 


Provident L.&A. Elects 
Voight V-P, A Director 


William W. Voight has been elected 
a vice-president and director of Provi- 
dent Life & Acci- 
dent. He has been 
vice-president, life 
department, since 
1955. 

Also elected a 
director was Se- 
bert Brewer, presi- 
dent of Coca Cola 
Bottling Co. 
(Thomas) of Chat- 
tanooga. 

Mr. Voight 
joined Provident 
in 1940 as a mem- 
ber of the accounting department and 
was named life department conserva- 
tion manager in 1946. In 1948 he was 
advanced to agency supervisor, life de- 
partment, and for several years headed 
the company’s pension division. 








William W. Voight 


N. Y. Approves Rate Boost 


For Rochester Blue Cross 


The N. Y. department has approved 
rate increases for Rochester Hospital 
Service Corp. (Blue Cross). On group 
plans, the monthly rate for individu- 
als has been boosted from $3.48 to 
$4.28, and from $6.96 to $8.56 for a 
family. Direct payment plan rates have 
been increased from $5.50 to $7.60 for 
an individual and from $8.60 to $9.90 
for a family. 


No. Am. Life, Chicago, 
Has 10% Stock Dividend 


North American Life of Chicago 
has declared a 10% stock dividend pay- 
able March 20, 1961, to stockholders of 
record Feb. 20, 1961. A 5% cash div- 
idend was also declared payable on 
that date. A like cash dividend will 
be payable on Aug. 24, 1961, to stock- 
holders of record Aug. 14, 1961. 
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Private Enterprise 
Slum-Clearing Called 


Paying Proposition 

NEW YORK—Private enterprise 
slum-clearing, in which a number of 
life companies are . 
cooperating, is a 
paying proposition, 
the Mortage Facil- 
ities Corp. reports 
in a year-end sum- 
mary of its activi- 
ties. 

The corporation 
was formed under 
a special law en- 
acted by the New 
York legislature in 
1956 to encourage 
the rehabilitation, 
through private enterprise, of neglected 
properties and run-down neighbor- 
hoods. It is composed of banks and in- 
surance companies which, by pooling 
risks and limiting interest rates to 6% 
on loans, have made private enterprise 
slum-clearance a successful operation, 
according to MFC. The corporation 
ended 1960 with a profit of $23,711. 

Corporate earnings, said MFC Presi- 
dent Leffert Holz, former New York 
insurance superintendent, have suc- 
ceeded in wiping out the organization- 
period deficit. He said that with a rec- 
ord of success established and the need 
for expanded MFC activity clearly evi- 
dent, the corporation is embarking on 
an active campaign to enroll more par- 
ticipating organizations. 





Leffert Holz 


Life Insurance Gains 
Worldwide In Decade 


Gains in. life insurance ownership 
over the past decade have been world- 
wide and not just confined to the U.S., 
according to Institute of Life Insurance. 
Actually, percentage gains have been 
greater in some overseas countries 
(where the business is younger and 
smaller) than in the U.S. 

Comparing ownership in 34 countries 
on the basis of life in force in relation 
to national income—perhaps the best 
comparative measure of life insurance 
protection—the Institute found that 
the ratio increased as much as 200% 
in one country over the decade. Many 
of the countries showed more than a 
40% gain. 

At the start of last year, the two 
countries with the highest ratio of 
ownership-to-income were Canada and 
the U.S., in that order. In Canada, the 
ratio was 163% and in the U.S. 137%. 
Both ratios have increased substan- 
tially—by more than one-third be- 
tween 1950 and 1960. 

This decade has also seen notable 
gains in countries where the life insur- 
ance business is relatively young, or 
where the business had been tradition- 
ally small. In Japan, for example, with 
life insurance at only 18% of income 
at the start of 1950, the ratio had 
practically tripled by the start of 1960 
when it was 53%. In the Philippines, 
the ratio of ownership-to-income was 
9% in 1950, growing to 19% in 1960. 
Comparable increases took place in 
Italy, Mexico and Puerto Rico. 

Other significant gains occurred in 
Belgium, Finland and Brazil. 





Life, 1,800 Boston, 5,000 Conn. General, 16,880 Hartford Fire, 3,800 Phoenix, 


14,000 Travelers. 


The parade of plusses last week also included Bankers National Life, 21; 
Hartford Steam Boiler, 3, (and at 101 another insurance issue to cross the cen- 
tury mark); Liberty National Life, 3; Southland Life, 3; Southwestern, 314; 
United Services Life, 3; Hanover, 2144; Hartford Fire, 2; Home Insurance, 2. 

Wisconsin National Life, which ran up to 50 in 1959, effervescent with a 100% 
stock dividend, and then retreated to 28 last fall, got into the all wanted column 
and was 35 bid Friday, with the best offering 37. 
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WANTED... 
Regional Superintendent 
for Pacific Northwest 











Strong half-century old western life insurance 
company with seventy millions in force in 
Pacific Northwest has exceptional opportunity 
for proven agency builder as Regional Super- 
intendent of Agencies. 


Compensation commensurate with past perfor- 
mance which should include qualitative as well 
as quantitative job. Experience in personal 
selling, building own agency, and some field 
supervision preferable. 


If you are interested and can qualify, are fami- 
liar with or live in Pacific Northwest, and desire 
personal interview, telephone or write in con- 
fidence to Company Director of Agencies, Frank 
A. Nicholson, 605 Market Street, San Francisco, 
EXbrook 2-6760. 


WANTED 
REGIONAL SUPERINTENDENTS 


Must have had successful experience in 
recruiting and developing full time Life 
and A & S agent. Age 28-54. Some college 
desired. To develop State of Michigan, 
Northern Ohio, and Northern Illinois. At- 
tractive Salary—Realistic Bonus Arrange- 
ments — Group and Pension benefits — 
Company Auto and expense account. 


This Company is over 50 years old and is 
embarking upon an expansion program. If 
you are interested in this opportunity, sub- 
mit a resume complete with photograph to 
W-67, National Underwriter, 175 W. Jack- 
son Blvd., Chicago 4, Illinois. Inquiries held 
strictly confidential. 














LIFE SPECIAL AGENT 


Large progressive multiple-line insurance com- 
pany entering life field offers good opportunity 
to knowledgeable man. Experience in life in- 
surance sales and knowledge of programming 
and business insurance are prime qualifications. 
Duties involve promoting and stimulating sales 
through established group of general agents. 


This is a permanent situation with a definite 
future. Office is in Chicago; automobile fur- 
nished. Submit full detailed personal resume at 
an early date. Interviews will be arranged at 
a time convenient to the applicant. Write to 
W-52, National Underwriter, 175 W. Jackson 
Blvd., Chicago 4, Illinois. 


LIFE UNDERWRITER 


Young progressive life company in mid- 
west needs take charge underwriter. Pres- 
ent volume $2 million per month ordinary. 
Prefer to age forty. Salary open. Incentive 
available. Moving expenses paid. Write 
giving resume or background to W-50, 
National Underwriter, 175 W. Jackson 
Blvd., Chicago 4, Illinois. 














DIRECTOR GROUP SALES 
PROMOTION AND TRAINING 


Unusual opportunity with progressive middle- 
Atlantic life company for experienced, career- 
minded man. 

Top sales job in established group department 
with excellent future prospects. 

Will be responsible for group sales, training 
program, special sales promotion activities, 
and preparation of sales promotion material. 

Experience in sales procedures and training 
essential. Knowledge of group sales promotion 
and group underwriting practices desirable. 

Write in detail giving education, experience, 
and last salary to: W-62, National Underwriter, 
175 W. Jackson Blyd., Chicago 4, Illinois. 


ACTUARY 


Experienced practical actuary to work in key 
management position with emphasis on execu- 
tive ability. Under age 40. Examinations not 
essential. Progressive 45 year old midwestern 
company under 500 million in force, engaged 
in full line of Life, A & H, and Group business. 
Send resume for interview with President to 
W-40, National Underwriter, 175 W. Jackson 
Blvd., Chicago 4, Illinois. 








RESEARCH AND 
ADMINISTRATION 


Plan and direct insurance research studies for 
use in development of state insurance law and 
rules. Review proposed insurance legislation. 
Carry high level responsibility in administration 
of the department. Career opportunity. College 
graduation, five years experience planning ond 
directing insurance research programs. Wiscon- 
sin State Bureau of Personnel, Madison 2. 














ACTUARY WANTED 


Associate or Fellow for St. Louis office for con- 
sulting work with Ordinary and/or Industrial 
clients. 


Our actuaries work directly with clients and 

full r ibility. Work is varied, inter- 
esting, and challenging. Some travel; but not 
too much. Company-paid generous pension and 
profit sharing plans, group life and compre- 
hensive family hospital coverages. New air- 
conditioned suburban offices. Replies strictly 
confidential. Interviews can be arranged in 
New York. 


NELSON AND WARREN, INC. 
111 S. Bemiston Ave., St. Louis 5, Missouri 





GROUP MANAGERS 


Established Group Operation—expanding ra- 
pidly—offers real opportunity for men with ex- 
perience to become Group Resident Managers. 
Immediate opening for North Carolina and 
surrounding territory, working out of Charlotte, 
North Carolina office after orientation period 
in Group Department of Home Office. Send 
complete resume to Personnel Department, P.O. 
Box 2368, Richmond, Virginia. 














GROUP VICE PRESIDENT 


Rapidly expanding mid-western company under 
new management needs service of hard-hitting, 
qualified man to establish and manage Group 
and Franchise Department. Opportunity un- 
limited and carries officership, good earnings, 
and unusually fine working conditions. Our em- 
ployees know of this advertisement. Write to 
W-21, National Underwriter, 175 W. Jackson 
Bivd., Chicago 4, Illinois. 


NOW AVAILABLE 


Ordinary Agency Manager of Nation's largest 
Ordinary company interested in Director of 
Agencies or Home Office Training position in 
Southeast. Will welcome industrial company 
inquiries. Opportunity more important than 
money. Write W-61, National Underwriter, 175 
W. Jackson Blvd., Chicago 4, Illinois. 
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Hancock Advances 6 
To Senior V-P Rank; 
3 Others Promoted 


(CONTINUED FROM PAGE 2) 
were elected directors. 

President Byron K. Elliott said the 
changes are an outgrowth of plans to 
achieve an organizational structure un- 
der which related functions can be 
more closely coordinated. 

J. Edwin Matz, vice-president and 
controller, was elected vice-president 





Victor A. Lutnicki Gerhard D. Bleicken 


—actuarial and accounting. He succeeds 
Harold A. Garabedian, elected actuar- 
ial consultant. Noel S. Baker, vice- 
president, policy department, was elect- 
ed vice-president, special projects. 

On July 1 the farm and city mort- 
gage departments will be combined, 
under the direction of Reginald B. Mi- 
ner, vice-president, mortgage and real 
estate department. The separate func- 
tions of the two departments will be 
handled by Donald W. Armstrong, 2nd 
vice-president, farm mortgages, and 
Robert C. Jordan, 2nd vice-president, 
city mortgages and real estate. 


State Mutual Gives 
New Title To Phelps 


(CONTINUED FROM PAGE 2) 
renz and Alfred P. Morrissey, all of 
whom continue as superintendents of 
group sales. 

Other promotions include H. J. 
Batcheller to manager, costs and 
budget department, John E. Bur- 
goyne to assistant manager policy serv- 
ice department, R. P. Goodell Jr. to 
assistant manager policy planning, F. 
E. Hartnett to assistant director group 
claim branch, P. A. Jensh to assistant 
purchasing agent, Z. J. Kasparian to 
manager group actuarial department, 
M. J. Korjeff to security analyst, J. K. 
Thayer to manager of sales promotion 
and W. D. Wilde Jr. to group actuarial 
supervisor. 

International Opportunity Life held 
a three-day sales seminar for all gen- 
eral agents and agents in Washington, 
Oregon and Idaho. 

National Travelers Life of Des 
Moines reports January A&S and life 
applications were up 40% over Jan- 
uary 1960. 





Health Insurance 


Home Office Man 


Rapidly expanding Home Office department 
needs man experienced in individual Health 
lines. Activities include field work with agen- 
cies, plus product development & design of 
promotional materials. Unlimited potential. 
Salary open. Send resume to: T. McGeoghegan, 
Continental Assurance Co., 310 So. Michigan 
Ave., Chicago 4, Illinois. 














Regional Manager 


Over 20 years successful Life & Disability experi- 
ence. Am manager of California Agencies, but 
dissatisfied with progress due to antiquated 
Home Office policies which | cannot change. 
Prefer staying in California. Available after 
March Ist. Write to W-63, National Under- 
writer, 175 W. Jackson Bivd., Chicago 4, Illinois. 





WANTED T0 BUY 


Interested in purchasing 100% of 
stock in one or several small 
insurance companies. 


Reply to Box W-32, National Underwriter Co., 








175 W. Jackson Blvd., Chicago 4, Illinois. 











February 18, lgifebruciry 





Passage Of Kennedy 
Health Measure Seen 
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Not Likely In 1961 ne 
(CONTINUED FROM PAGE 1) those ove! 
mediate consideration to a Kenneg|‘hat the f 
type program, let alone approve it = 
year. He pointed out that the Den, should ha 
cratic party lost seats in both the gq|Ptivate co 
“] Keynote 






ate and the House in the elections 
year. 

“This change is_ significant,” 
said. “In almost every case, the p 
congressmen can be considered 
servative on the health care ig, 
whereas the defeated incumbents Ben 
erally supported the more liberal y 
cial security approach.” 
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However, Mr. Neal reminded his »}” find th 
dience, while it is true that changes pPUS!9°SS h 
the makeup of the new Congress haf20¥" bet 

program Cé 





occurred, there exists a somewhat mp 
favorable situation for proponents gget Behine 
social security financing of health cay, ow, 

for the aged than there was in 19 ’ _ 
when the issue was “under the shadogh ag 





















: s ” have the fe 
of Presidential veto. Ip get solic 
Battle Not Over kood gover! 

kegment of 


The battle, Mr. Neal said, is 
over, and it is impossible to pred 
what might happen in the second ge 


erved by | 
The heal 


sion of Congress in 1962, the tradJ” peg 
tional time for social security amen’ © |“ 
0 serve be 


ments. “The point to emphasize js the 


social security health care legislatigg’ ee . 
is by no means assured simply by ee an t. 
advent of the new administration,” 4 peg 
Mr. Neal discussed the probable et] © ol 
fect of the White House conference of ada 
aging, which was held in January af. a oe 
Washington. His view, which he stig ance pla 
he believes is shared by many Whibe s a. 
were at the conference, is that the po ad ae 
sition of conservatives remains intac(f, be so g 
despite certain adverse publicity debig of som 
velopments growing out of the confer wppore w 
ence. 4 3 
“It is too early,” he said, “to deter e tg 
mine the net effect of the conferencg Saas I 
as regards legislation at the nation this gro 
level. A logical surmise would be thifun and t) 


it has made no change in the posi4, 

tion of any member of Congress con nigents,” 

cerning health care for the aged.” y 
olts Audier 
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Ford Fund Grant Made To 
Develop Teachers Major 
Medical, Disability Plans 




















jirance, but 

A $1,092,000 Ford Foundation grathince of the 
for the development of major medicaly does not 
and total disability coverage for cilfr manufa 
leges and other educational institution{iw their m: 





has been made to Teachers Insurand 
& Annuity Assn. 
The funds, this year’s portion of 3 





oducers. 7 
lucing com 
0 ple of y 
















appropriation of $5 million made i . Motley 
1956, are ear-marked for developméMround to pr 
tal expenses of Teachers’ major mediffere hurtin; 
cal and disability coverages. Theintil goverr 
were designed to make it unnecessafpon them. 
for the association to dip into its t Mr, Mot 
serves to establish the two prograltofession, t 
Teachers’ major medical plan is #mployers 1 
operation in 237 educational institugng Stop rea 















tions, including colleges, universitiefit) prov 
independent schools, foundations reserve of , 
scientific and research organizatioMmple of sy, 
More than 44,000 staff members sted a pac! 
69,000 dependents are covered by “ine people 
plans, which provide benefits up 

$15,000. Disability programs have beg’! ests Cor 
adopted by 64 institutions and provi Said Mr. | 
monthly income amounting to half recent ye 
the insured’s salary, including life insyr, 
social security benefits. y and cas 
ri hd about so 






Travelers Raises Dividend 
Travelers has increased its quartet 
dividend from 35 to 40 cents, the cul 
rent one payable March 10 to holde 
of record Feb. 3. 
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; those over 65 can be found in the fact 
se that the federal government is prepar- 


nedy;.« to move into the vacuum which 
Ve it thd ould have been filled long ago by 
- w|private companies. ; 

me Sl” Keynoter for the meeting was HIA 
tions lag, esident Millard Bartels, chairman of 
ne» .fthe insurance executive committee of 
“— “travelers. — , } 
: ly Determining the point where private 
ered em insurance will leave off and govern- 
are iss went take over, Mr. Brower said, may 
rents ged] mean collaborating with govern- 
iberal sf ont agencies in an all-out campaign 
to find the facts that the insurance 
Wusiness has consistently said must be 
shanges j mown before a valid government aid 
oe hart gram can be tailored. 
oNents q et Behind Good Program 
ealth cd “We ought to be working with gov- 
S In 19,.nment on such research. When we 
he shado have the facts we will be in a position 
lo get solidly—and publicly—behind a 
food government program covering the 
.; . _ fegment of the public that cannot be 
id, is ng erved by private enterprise,” he said. 
to predict ‘The health insurance business is be- 
econd ss4.5 criticized and questioned by seg- 
the tratijvents of the public that it has set out 
ty amend}, serve because they feel that volun- 
31Z€ 1s Wary insurance has yet to provide as 
legislatiogch and as good a health service as 
ply by fidney want, Mr. Brower declared. 
tration.” | “pet us remember,” he said, “that 
obable es man who feels his insurance plans 
ference og... providing what he wants will not 
January Hemand or support a government in- 
ch he stidirance plan. The best way to remove 
many Wie specter of government programs 
iat the potnd socialized medicine is for our plans 
ins intact be so good that no one feels the 
blicity deteed of something else. 
the confer] “phere will always be some people 
i e can’t insure and these people are 

to detetf.. proper subject for government care 
conferett}ograms. Let’s continue our efforts to 
e nation this group to an irreducible mini- 
ld be thifium and then push hard for a realis- 
_ the posits government program to aid these 
gress COMndigents,” Mr. Brower said. 


»- aged. 
its Audience 


Mr. Motley, in a speech that was 
meant to jolt rather than to please his 
lajor fudience, pointed to the vacuum which 
lans s yet remains unfilled by private in- 
france, but will soon become the pro- 
ation gratfince of the government if the indus- 
jor medicdy does not act, and recalled that U. S. 
ge for colar manufacturers a few years back 
institutionjw their markets being lost to foreign 
s InsuraNfoducers. They came around to pro- 
; lucing competitive compact cars a 
rtion of uuple of year late, but the point is, 
n made ifr, Motley said, that they finally got 
evelopmen ound to producing them because they 
najor medWere hurting. They did not sit around 
ages. Théintil government threatened to move 
unnecessélfn on them. 
into its tT Mr. Motley said that the medical 
) prograllifrofession, the insurance business and 
! plan 18 mployers must act together, act soon, 
nal instind stop reacting to government moves 
universii@into a province which should be the 
dations afeserve of private industry. As an ex- 
‘ganizatiomple of such action, Mr. Motley sug- 





ed 



















ide To 


embers @®¥ested a package deal created by insur- 
ered by “ince people and sold to employers. 
efits up 


s have beg'#sests Combination 


and provi Said Mr. Motley, “I’ve heard a lot 
z to half recent years about the combining 
luding “life insurance companies with pro- 
rly and casualty insurance companies 
nd about some of the package policies 
‘id end hich have been developed. Why 

ouldn’t it be equally feasible to com- 
its quarléMime pensions, group life insurance and 
its, the cllfoup health insurance into a single 
0 to holititckage, cut the sales costs, the cost of 
Mnistering it and reduce the pre- 
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Recognize Limits Of A&S Business: Brower 


mium paid by the employer and the 
employe?” 

In his keynote address, Mr. Bartels 
urged each of the many groups con- 
cerned with preserving a voluntary 
health system to interest itself in the 
performance record of other groups. 
He said, “The separate problems of the 
insurance business, the medical profes- 
sion, the hospitals, the nursing homes, 
the drug industry and various groups 
in the interested public such as the 
aged have in a sense been fused into 
one problem. No one group can afford 
any longer to be disinterested in poor 
performance by any component of our 
joint effort to assure all of our people 
an opportunity to enjoy good health.” 

The current voluntary system of 
health care was developed in accord- 
ance with American economic and 
political freedom, but, Mr. Bartels add- 
ed, “the fact that it has worked well 
does not mean that it cannot be made 
to work better.” 

Insured and beneficiaries, Mr. Bar- 
tels said, have a right to expect great- 
er vigilance on the part of the insur- 
ance business. 

“When a charge by a doctor, a hospi- 
tal or the supplier of drugs and medi- 
cines is clearly beyond the level of 
reasonability, we must interest our- 
selves in that fact. For not only are we 
dealing, in a sense, with other people’s 
money, but the existence of such action 
uncorrected constitutes a source of in- 
fection to the voluntary system,” he 
declared. 


Insurers Not Exempt 


Mr. Bartels said the action of insur- 
ers should be subject to the same sort 
of close scrutiny. 

“If a company sells a policy with in- 
adequate benefits for an unreasonably 
high premium, that, too, damages the 
common cause. Whenever an insurer 
advertises its offerings in a way that 
does not ring true to the buyer, a can- 
cerous growth has been inflicted on the 
body of the system. An insurer which 
refuses to expand its writing to meet 
the new demands for adequate coverage 
does the cause a disservice which af- 
fects ultimately the interests of doctors, 
hospitals and other purveyors of health 
care,” Mr. Bartels stated. 

Much of the three-day meeting, 
which was attended by close to 600 
group insurance men was given over 
to a series of workshop sessions on 
such subjects as sales management, 
long term disability coverage, expense 
controls, health insurance for senior 
citizens, underwriting problems, groups 
under 25 lives, experience rating, pool- 
ing, reserves and renewal underwrit- 
ing. 

On Monday a three-man panel, “The 
Rising Costs of Health Care and Their 
Effect on the Future of Voluntary 
Health Insurance,” was moderated by 
A. W. Randall, vice-president of Mutual 
of Omaha. Panel participants included 
Gordon N. Farquhar, secretary of the 
group division of Aetna Life, Dr. Will- 
iam Marshall Jr., chairman of the liai- 
son committee of the 10th councilor 
district of the Pennsylvania Medical 
Society, and Dr. Russell A. Nelson, di- 
rector of John Hopkins Hospital and 
immediate past president of American 
Hospital Assn. 


Thomas R. —— Gets 


D.C. Agents’ High Award 


WASHINGTON—Thomas R. Bu- 
chanan, New York Life, Arlington, Va., 
received the Bernard Wilner award of 
the District of Columbia Life Under- 
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writers Assn. at the January luncheon 
meeting. The award was presented by 
C. Carney Smith, general agent of 
Mutual Benefit Life at Washington and 
chairman of the award committee. 

The award is presented annually for 
accomplishment and sustained activity 
in the interest of the institution of life 
insurance. The winner receives a cita- 
tion and the possession for a year of a 
large trophy, donated by Morton H. 
Wilner, Washington, D.C. lawyer, in 
memory of his brother, Bernard L. 
Wilner, a former member of the Dis- 
trict of Columbia association, who died 
while serving in the army during 
World War II. 


Senator Kerr Warns Of 
Forand Assault Against 
His Health Care Law 


A Forandist assault on the Kerr- 
Mills health care law was seen as 
being imminent by Sen. Kerr of 
Oklahoma, co-author of the legislation, 
who called for action to meet the 
challenge. He addressed 400 insurance 
men, doctors and hospital administra- 
tors at a meeting of Oklahoma Assn. of 
Health Underwriters. 

A report of the meeting was given 
at a meeting of directors of Interna- 
tional Assn. of Health Underwriters at 
Chicago. The directors’ agenda empha- 
sized legislative plans, principally en- 
abling legislation in the various states 
provided for in the Kerr-Mills law. 

Sen. Kerr reported that HEW Secre- 
tary Ribicoff, appearing for confirma- 
tion, told a Senate committee that he 
would strive for a health care plan for 
the aged financed by social security 
and administered under his depart- 
ment. 


Will Look For Every Flaw 


“The opposition is going to look for 
every flaw in operation of the law in 
every State,” the Senator warned. “If 
we can get people to learn provisions 
of the law in time to persuade states 
to implement it, then we have a better 
than even chance to preserve the law.” 

Referring to the Forand approach, 
he said: “The other program being 
presented promises something for 
nothing. There is no such thing. 

“Before it is through it will cost $2.5 
billion a year or be an inadequate 
program or be an adequate program 
for a limited number of people. The 
present program can be made to work 
for all those who need it at half the 
cost.” 

Sen. Kerr said the present program 
is a complete one, applicable to every 
person in the U.S. over 65 who is 
unable to provide health care for him- 
self in the states that take advantage 
of the plan. “I cannot see justification 
for a health care program paid for by 
taxes for retired persons of ample 
means,” he declared. “I believe a 
medical care program if made avail- 
able to citizens by taxation, should not 
be only on wage earners and employ- 
ers, but on all citizens, and benefits 
determined by states. 

“I think the time is now here for 
every American who believes in pre- 
servation of basic freedom and basic 
principles of states rights to put their 
backing behind individual states for 
health care,” he said. 

International Opportunity 
Goes Over $10 Million Mark 

International Opportunity Life has 
gone over the $10 million insurance in 
force mark. Accomplished during Jan- 
uary, the goal was a result of an inter- 
agency contest won by Gil Foster of 
the Jack Coopersmith agency in Den- 
ver. 


Pacific National To 
Consolidate Salt Lake 
Office With The HO 


Pacific National Life will consoli- 
date its Salt Lake City office with the 
company’s home office in San Fran- 
cisco. The move is expected to be com- 
pleted by Jate August. 

H. B. Perrin, president, said that al- 
though the company is moving its or- 
dinary life division to San Francisco, 
“we are still very much a part of Salt 
Lake City and intermountain areas, 
and have every intention of building 
up the substantial business we enjoy 
in this region. Pacific National will 
maintain offices in Salt Lake City and 
will continue to service the growing 
needs of our policyholders and agents 
with an improved operation that only 
consolidation makes possible.” 

The decision to consolidate company 
operations at the home office followed 
a six months’ comprehensive study, 
Mr. Perrin said. The study showed 
that the next great surge of economic 
development will take place in the far 
west, with the greatest advances and 
population growth predicted in Cal- 
ifornia and the Pacific Northwest. 
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BOWLES, ANDREWS & TOWNE, Inc. 
ACTUARIES 
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LIFE—FIRE—CASUALTY 
EMPLOYEE BENEFIT PLANS 


ATLANTA NEW YORK 
DALLAS MIAMI 

















RICHMOND 
PORTLAND 








COATES, HERFURTH & 
ENGLAND 


Consulting Actuaries 


Denver los Angeles 


San Francisco 






















WILLIAM C. CONLEY 
Consulting Actuary 


Lansing and Detroit, Michigan 
811 American Bank Bldg., Lansing 68, Mich. 








E. P. HIGGINS & CO. 


Consulting Actuaries 
Auditors and Accountants 
Pension Consultants 
Bourse Building Philadelphia 6, Pa. 








Haight, Davis & Haight, Inc. 
Consulting Actuaries 
Insurance—Pensions 


2801 North Meridian St. 5002 Dedge St. 
Indianapolis 8, Ind. Omaha 32, Neb. 








NELSON and WARREN 
Consulting Actuaries 
Pension Consultants 


ST. LOUIS KANSAS CITY 











COMPANY 


INCORPORATED 


THE 
HOWARD E. 


Consulting Actuaries 
2859 N. MERIDIAN ST. ¢ INDIANAPOLIS 7, IND. 










































































In the homes of millions of American families a John 
Hancock life insurance policy is a symbol of independence. 
To these families it means a brighter future, better Oppor- 


John Hancock still makes independence possible a. 
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proud to serve so many Americans in so many ways, 0,315. 
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How we paid benefits How we safeguard the future _Mr. Belk 
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@ In 1960, John Hancock paid total benefits of $47 1,473,000, an @ Assets: $6,127,323,000. (Obligations, $5,591,712,000; gen- icyholders | 
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and into various Canadian provinces. : 7 ; better than 
investments — an average of $2,192,000 invested every working day. life sales we 
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